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When an. Exmﬁve Session ounrs,

typically the mectirig beghns af 6:00 PM with ¢ mc ‘
" Regular Meeting resuming at 7:00 PM. -~

CORTLAND ENLARGED CITY SCHOOL DISTRICT
Board of Education Meeting —~ Tuesday, June 26, 2012 - Regular Meeting 7:00 p.m.
Kaufman Center, 1 Valley View Drive, Cortland NY

10.

CALL TO ORDER
EXECUTIVE SESSION 6:00 p.m. if needed
RECALE TO ORDER and PLEDGE OF ALLEGIANCE

COMMUNICATIONS and RECOGNITION

a. Kudos Korner — None

b. Audience Participation -- on items related to the Agenda (Speakers are asked to limit their
comments to two minutes.)

¢. Board Member Reports
1} President’'s Report
2) NYSSBA Annual Convention — October 25-27, 2612, Rochester NY

PRESENTATIONS

a. CNYSBA Representative

b. Code of Conduct — Public Hearing
¢. Capital Project

CONSENT ITEMS

Minutes of June 12, 2012 Regular Meeting
Approval of CSE/CPSE Recommendations
Annual Cooperative Bidding Resolution
Approval of BOCES Agreements and Resolution:
1) Equivalent of Attendance Program,

2) Employment Preparation Education Program
3) Adult and Continuing Education Resolution

o o

OLD BUSINESS

NEW BUSINESS

Financial Reports: May 2012

Code of Conduct — 1* Reading Approval
Approval of Cafeteria Prices

Approval of CRMC Related Services Contract

po o

PERSONNEL ACTION

Approval of Personnel Resignations and Leaves

Approval of Non-Instructional Personnel Appointments

Approval of Instructional Personnel Appointments

Approval of Substitute Rates for Teachers and Teaching Assistants for 2012-13
Amendment of Agreement with Interim Director of Business Services

ope o

LEADERSHIP REPORTS

a. Director of Business Operations
1} Financial Update

b. Assistant Superintendent for Pupil and Personnel Services
1} Recruitment Update
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11.

12.

13.

¢. Superintendent
1} Policy on Use of School Facilities

AUDIENCE PARTICIPATION: (Individuals are requested to keep their comments to two
minutes per speaker).

NEXT MEETING AGENDA REVIEW

ADJOURNMENT



CORTLAND ENLARGED CITY SCHOOL DISTRICT
Board of Education Meeting — Tuesday, June 12, 2012 - Regular Meeting 7:00 p.m.
Kaufman Center, 1 Valley View Drive, Cortland NY

A regular meeting of the Board of Education was held on Tuesday, June 12, 2012 at the Kautman
Center, 1 Valley View Drive, Cortland, New York.

Present: Mr. Joseph Lyman, Ms. Melissa Davis-Howard, Ms, Janet Griffin, Mr, John Natoh
and Ms. Alane Van Donsel

Absent: Mr. William Young and Mr. Paul Klinger

Also Present: Dr. John Luiz, Interim Superintendent of Schools; Ms, Judi Riley, Assistant
Superintendent for Pupil and Personnel Services; Mr. Frank Ferrero, Interim Director of
Business Services; Cortland Standard Representative; School and Community Representatives;
Ms. Margaret Baccaro, Clerk

1. CALL TO ORDER: Mr. Lyman called the meeting to order at 6:01 p.m.

2. EXECUTIVE SESSION
In accordance with Public Officer’s Law Section 96, Subdivision 1, Mr. Lyman called for
an Executive Session fo discuss the medical, financial, credit or employment history of
particular persons.
Moved by Mr. Natoli, seconded by Ms. Griffin. No further discussion.
Final Vote: Yes -5, No - 0. Maotion Carried.
The Executive Session adjourned at 7:08 p.m.
Moved by Ms. Davis-Howard, seconded by Mr. Natoli. No further discussion
Final Vote: Yes -5, No ~ 0. Motion Carried.

KN RECALL TO ORDER and PLEDGE OF ALLEGIANCE

Mr. Lyman recalled the meeting to order at 7:15 p.m. and the Pledge of Allegiance was

recited.

Mr. Lyman opened by thanking Dr. Lutz for returning to the District as interim
superintendent. Mr. Lyman also apologized to Dr. Lutz and to the community for a statement
made at the last meeting in reference to a prior Boards’ interest in a change agent when
conducting the last superintendent search. The comment may have been construed as
disparaging to the District. Mr. Lyman felt it was regrettable and extended an apology.

4, ADMINISTRATION OF OATH OF OFFICE TO NEWLY ELECTED MEMBER

MELISSA DAVIS-HOWARD
Newly elected Board member Melissa Howard-Davis was administered the Oath of Office.

5. COMMUNICATIONS and RECOGNITION
a. Kudos Korner
1} Girls on the Run Finger Lakes —~ Coaches: Christine Andrews, Maureen White, Jill
Pace, Amy Sherwood and Linda Wiley
The Board recognized Girls on the Run coaches Christine Andrews, Maureen
White, Jill Pace, Amy Sherwood and Linda Wiley. Girls on the Run is a non-profit, after
school program for 3 — 5" grade girls. The program uses running to help prepare girls
for a lifetime of self-respect and healthy living.
b. Audience Participation
Ms. Megivern, Virgil resident, addressed the Board to thank Mr. Lyman for hig
opening remarks. She also thanked the Board for the June 11 Staff Work day and the
opportunity for staff to review the Common Core. Dr. Lutz thanked Ms. Megivern and
Ms. Riley, who through their competence, drive and motivation provided something
significant for our teachers that will have a positive impact on our students and their
achtevement.
¢. Board Member Reports
1) President’s Report — Mr. Lyman announced that later on the agenda the Board would be
acting on a contract for the new superintendent, Michael Hoose.
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d.

Finalize Summer Meeting Schedule: Mr. Lyman reviewed the meeting schedule as
follows:

1} Tuesday, July 3 ~ Organizational and Regular Meeting

2y July TBD - Special Meeting to Approve 2012 Tax Warrant

3} Tuesday, August 7 - Regular Meeting

4y Tuesday, August 21 — Regular Meeting

6. PRESENTATIONS — None

7. CONSENT ITEMS

a.
b.
c.

Minutes of May 22, 2012 Regular Meeting
Minutes of June 5, 2012 Special Meecting
Approval of CSE/CPSE Recommendations
610099954, 607000400, 607000006, 610396569, 610365275, 610395648, 607000195, 610267320, 607000430,
610300907, 610370167, 610375503, 637000398, 610330693, 610382288, 610307181, 610346089, 610344176,
610356999, 610322118, 610395270, 610391089, 607000393, 610328939, 610340881, 610241538, 607000144,
607000019, 610251613, 610349658, 610264516, 610271227, 610362612, 610375929, 607000382, 610396494,
607000474, 607000473, 610350606, 610327671, 610376626, 610344373, 610295811, 610273505, 610384726,
610286815, 610366730, 610349951, 610366226, 607000191, 610344559, 610262722, 610335006, 607000130,
607000450, 610252433, 607000439, 610351540, 610359072, 607000399, 667000394, 610323615, 610361655,
610284793, 610371749, 610253552, 610352199, 610373823, 607000166, 610382248, 610280309, 610363584,
610235314, 607000139, 610281203, 610382604, 607000146, 610327670, 607000120, 610307966, 610350592,
607000419, 610394933, 610346296, 610295915, 610357678
Resolved, upon the recommendation of the Superintendent, to approve the Consent
Items as presented.

Maoved by Ms. Griffin, seconded by Ms. Davis-Howard.

Final Vote: Yes -5, No—0. Motion Carried.

8. OLD BUSINESS - Noune

9. NEW BUSINESS

a.

Extended Field Trip Planning Approval — JSHS Trip to France and Spain — February 15-24,
2013 (10 days)

Resolved, upon the recommendation of the Superintendent, to approve the planning for
a field trip to France and Spain —- February 15-24, 2013 (10 days), as presented, with the
understanding that the final plans will be brought before the Board 60 days in advance

of departure for final approval.
Moved by Ms. Griffin, seconded by Mr. Nateli. Under discussion Ms. Slade and Mr.
Reagan were present to share information on the trip and to answer questions.
Final Vote: Yes -5, No—0. Motion Carried.
Approval of Private School Transportation Requests for 2012-13
Resolved, upon the recommendation of the Superintendent, to approve the Private
School Transportation Requests for 2012-13 as presented.
Moved by Ms. Davis-Howard, seconded by Mr. Natoli. No further discussion.
Final Vote: Yes ~ 5, No - 0. Motion Carried.
Approval of Academic Intervention Services Plan — July 1, 2012 — June 30, 2014
Resolved, upon the recommendation of the Superintendent, to approve the Academic
Intervention Services Plan, effective July 1, 2012 to June 30, 2014, as presented.
Moved by Ms. Davis-Howard, seconded by Ms. Griffin. Under discussion Mrs.
New, committee chair, was present to review changes to the plan and answer guestions.
She noted that the plan assures that students who are not meeting state requirernents
have sufficient interventions. Ms. Griffin added that she will continue to recommend
that a reading lab / AIS services continue at the Jr.-Sr. High School level.
Final Vote: Yes -5, No —0. Motion Carried.
Approval of Service Contract between Cortland Enlarged City School District and
Advantage Sport & Fitmess Inc. for the JSHS Fitness Room
Resolved, upon the recommendation of the Superintendent, to approve the 2012-13
Service Contract between Cortland Enlarged City School District and Advantage Sport
& Fitness Inc. for the JSHS Fitness Room as presented.
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c.

Moved by Ms. Van Donsel, seconded by Mr. Natoli. No further discussion.
Final Vote: Yes -~ 5, No — 0. Motion Carried.
Capital Project Resolution
Based on the recommendation of the Superintendent, the Board of Education
authorizes the transfer of $2,000,000 of undesignated un-appropriated fund balance to
the Capital Assets reserve in lieu of issuing debt. The Board there by authorizes the
increase in the budget code A-9950.9 transfer to capital projects funds and
appropriated fund balance A-510 totaling $2,000,000. This transfer will reduce the
overall maximum amount of debt which can be issued for the project and replace it
with local funding. The use of current funds will reduce the cost of the project by both
delaying berrowing and by reducing the amount of overall borrowing.
Moved by Mr. Natoli, seconded by Ms. Griffin. No further discussion.
Final Vote: Yes -5, No - 0. Motion Carried.
Approval of Calendar Change
Resolved, upon the recommendation of the Superintendent, to modify the 2011-12
School Calendar to designate June 11, 2012 as a Snow/Professional Development Day.
Moved by Ms. Davis-Howard, seconded by Ms. Van Donsel. No further discussion.
Final Vote: Yes -5, No - 0. Motion Carried,
Approval of Superintendent Appointment and Employment Agreement
RESOLVED that, effective August 15, 2012, Michael J. Hoose is appointed as
Superintendent of Schools for the Cortland Enlarged City School District; and it is
further RESOLVED that the Employment Agreement with Michael J. Hoose covering
the period Aungust 15, 2012 through August 14, 2015, a copy of which is included
herewith, is hereby approved, and the President of the Board of Education is
authorized to execute such Employment Agreement on behalf of the school district.
Moved by Ms. Davis-Howard, seconded by Mr. Natoli. Under discussion it was
noted that the Board was unanimous in its selection of Mr. Hoose as the District’s new
superintendent. To welcome Mr. Hoose, members discussed scheduling receptions, an
informal one in August, and a fall reception to include staff, students and community
members.
Final Vote: Yes -5, Ne - 0, Motion Carried.

10. PERSONNEL ACTTON

a.

Approval of Personnel Resignations and Leaves
Resolved, upon the recommendation of the Superintendent, to approve the
Resignations and Leaves as presented on Resignations and Leaves Schedule No. 16.91,
Moved by Mr. Natoli, seconded by Ms. Griffin. Under discussion congratulations
ggre offered to Mr. Edwards in his new role as principal in the Baldwinsville School
15tmict.
Final Vote: Yes ~ 5, No — 0. Motion Carried.
Approval of Instructional Personnel Appointments
Resolved, upon the recommendation of the Superintendent, to approve the
appointments for Instructional Personnel as presented on Schedules of Appointment
2184 and 2185.
Maved by Ms. Griffin, seconded by Mr. Natoli. No further discussion.
Final Vote: Yes — 5, No — 0. Motion Carried.

.  LEADERSHIP REPORTS

a.

b.

Director of Business Operations

1) Summer Jobs Lottery Drawing — Mr. Ferraro conducted the drawing for the summer
Jobs lottery. Names were drawn in the following order: (1) Seneria Curtis, (2} Sarah
Fuller, (3) Nicole Toussaint, (4) Zachary Sweet, and (5) Marissa Travis — alternate.

Assistant Superintendent for Pupil and Personnel Services

1) APPR Update — Ms. Riley thanked Ms. Megivern for her partnership in the APPR task
as it is a large collaborative undertaking. She reported, beginning tomorrow, teachers
will be working in their grade levels and/er departments to develop SLOs (Student
Learning Objectives), a large component of the APPR plan. The District committee will
continue to meet to work on the plan.
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12

13,

14.

¢. Superintendent
1} Capital Project Change Orders — Dr. Lutz reviewed each Change Order for this month.
2) Comments from the Superintendent - Dr. Lutz expressed his gratitude for the
graciousness of the Board and stafT for welcoming him back into the school community.
He has enjoyed attending end-of-year concerts, various school activities, and teacher

retirement and recognition events.

AUDIENCE PARTICIPATION:

Kadie Swartwood and Shauna Brug addressed the Board, on behalf of the Barry School
PTA, to present preliminary drawings for 2 new playground. The PTA is requesting a meeting
with the Capital Project architects to review their proposal to coordinate/incorporate the
playground with Capital Project plans to redo an existing area. Dr. Lutz will schedule a meeting
with the group to discuss the proposal.

Lori Megivern offered the support of the Cortland United Teachers in planning the welcome
receptions for Mr, Hoose.

Dr. Lutz shared that the Board had received a petition, signed by several 7™ graders, who
had expressed concem regarding cancellation of classes due to the June 11 Professional
Development Day. Board members were impressed with the leadership shown by the students
who initiated the petition. They were polite, well mannered and well spoken, and the fact that
they were advocating for themselves and for time to leam and study is highly commendable. Dr.
Lutz will respond to their petition, thanking them and their classmates who participated in this
effort to express their strong concerns about quality education.

NEXT MEETING AGENDA REVIEW
The following items were added to the June 26 agenda: (1) NYSSBA Annual Conference -
Early Bird Registration, and (2) Discussion - Policy for Track Facility Use.

ADJOURNMENT

With no further business to discuss, Mr. Lyman asked for a motion to adjourn the meeting at
8:45 p.m.

Moved by Mr. Natoli, seconded by Ms. Davis-Howard. No further discussion.

Final Vote: Yes -5, No—0. Motion Carried.

Margaret Baccaro, Clerk, Board of Education



Annual Cooperative Bidding Resolution Notification

Resolution:

The Cortland Enlarged City School District(hereafter known as “School District’) agrees
to participate in 2012-2013 (July 1, 2012 - June 30, 2013) municipal cooperative bids for the
commaodities checked v below as defined in various provisions of New York State General
Municipal Law. The cooperative bids will be coordinated by the Onondaga-Cortland-Madison
BOCES to ensure maximization of savings to each respective participating School District.
Furthermore, that Deborah B. Ayers, Assistant Superintendent for Administration, Onondaga-
Cortland-Madison BOCES, be designated to advertise, receive, open and award on behalf of
the participating School District said bids and that the Board of Education of the BOCES
reserves the right to reject any or all bids. The School District is not obligated to purchase
from the awarded vendors for any bulk products or services.

[x] athletic/physical education equipment & supplies [] natural gas/electricity

[x] audio visual equipment k] paper and envelopes

[x] auditing services &1 school bus/automoative parts
[x] building condition survey k] school furniture & equipment
(5] cafeteria paper products fe] school/office supplies

[x] computer paper [ science equipment & supplies
[x] computers, printers, software, etc. Ik scientific & graphing calculators
{x] contract ransportation k1 smallwares

[x] custodial supplies & equipment f] student accident insurance
(<] digital printers & suppties k] student agendas

(z] food/milk/ice cream/bread/produce [d telecommunications

[x] #2 fuel oil, gasoline, kerosene & diese! fuel (4 textbooks

[£] musical instruments k1 uniforms

[} medical/nursing supplies & equipment [(d warehousing/delivery

[d welding supplies/gases
E Other bids as identified during 2012-2013

Official Newspaper(s) Cortland Standard

Yes No Abstaining

Clerk of the Board of Education Date of Resolution




AGREEMENT BETWEEN THE
School District

and the
Onondaga-Cortland-Madison Board of Cooperative Education Services
Effective July 1, 2012 — June 30, 2013

EQUIVALENT OF ATTENDANCE PROGRAM

This agreement will remain in force unless a request is submitted by the school district
to terminate the agreement thirty (30) days from the date of notification.

The Onondaga-Cortland-Madison Board of Cooperativé Educational Services agrees to
provide the Equivalent of Attendance Program for residents of the district who are:

(a) 16 and 17 years old (12 hours per week at the BOCES Adult Education
Center, Morgan Road and the McEvoy Center, Cortiand);

(b)  18-20 years old and attend instruction at sites throughout the counties;
and

(¢) attend the program as approved by the district’s E.Q.A. designated
contact person.

The training is in the High School Equivalency Program, Basic Education Instruction,
English as a Second Language and Job Club. This agreement will be null and void if the
Onondaga-Cortland-Madison BOCES fails to have the program approved by the New
York State Education Department. The biiling for this program will be once a year. The
amount of billing shall be equal to the district’s E.O.A. contact hours at $3.50 per hour.

The BOCES shall assume responsibility for the attendance of the students and any
inaccuracies or penalties a District may suffer shall be paid by the Onondaga-Cortland-
Madison Board of Cooperative Educational Services.

President, BOCES Board of Education Date

President, Local Board of Education Date

H:\Yuckel\FORMS\EOA - Equivalent of Attendance.dec




AGREEMENT BETWEEN THE
School District

and the
Onondaga-Cortland-Madison Board of Cooperative Education Services
Effective July 1, 2012 — June 30, 2013

EMPLOYMENT PREPARATION EDUCATION PROGRAM

This agreement will remain in force unless a request Is submitted by the school
district to terminate the agreement thirty (30) days from the date of notification.

The Onondaga-Cortland-Madison Board of Cooperative Educational Services
agrees to provide the Employment. Preparation Education program for residents
of the district who are twenty-one {21) years or older. The education inciudes
high school equivalency (GED, GED on TV, External Diploma Program), Basic
Education, Life Skills, Occupational Training, Work Experience, and Engiish as a
Second Language. This agreement wili be null and void if the OCM BOCES fails
to have the program approved by the New York State Education Department.

President, BOCES Board of Education Date

President, Local Board of Education Date

H:\Yuckef\FORMS\EPE - Employment Prep Education.doc




ONONDAGA-CORTLAND-MADISON BOCES
Adult and Continuing Education Resolution

RESOLVED that the Board of Education of the
Central School District authorizes the Onondaga-Cortiand-Madison Board of Cooperative
Education Services to operate Cooperative Aduit and Continuing Education programs at no
charge to the district; without affecting their right to operate district programs.

WHERFEAS schooi districts are authorized to provide Adult and Continuing Education
programs in a consortium administered by their BOCES, and

WHEREAS the number of enroliees in certain programs in a single school district does
not warrant the operation of those programs, and

WHEREAS there is ample evidence that there is a sufficient demand among adults in the
supervisory district to support self-sustaining instructional programs,

THEREFORE let it be resclved that the Central
School District authorizes the Onondaga-Cortland-Madison BOCES to operate a self-sustaining
Aduit and Continuing Education Comprehensive Program, during the 2012-2013 school year at
no charge to the district. '

Authorized Signature, Superintendent Date

HAY uokeNFORMS\Adult & Continuing Education Resolution doc
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Code of Conduct. The document shall be reviewed and updated at least annually by a special committee comprised of

representatives from students, parents and district staff. All involved in the implementation of this Code of Conduct are

encouraged to provide input to the appropriate school office if they have recommendations for improving the Code. The

committes will review the suggestions for improvement of the Code of Conduct and present the changes to the Board of

Education.

The intent of this document is to establish standards of conduct that will enable students, parents, visitors and staff to know
what accepiable behavior is and how deviations from these standards wilt be addressed. These standards and procedures
have been developed for system-wide use and will be in effect during school and non-school hours and actively enforced the
entire calendar year (twelve months).

Every student and staff member has the right to expect an atmosphere that is orderly, safe and conducive to the educational
process. In order to assure an orderly envircnment in which each person may live and feamn to his/her full capabilities in
harmony with others, the school community, parents and community-at-large must share responsibility for helping students
develop self-discipline.

Educators know that although sieps to stop unacceptable behavior are necessary, recognition for responsible student
behavior does more to encourage positive traits than anything else. Staff in the Cortland Enlarged City Schook District isare
encouraged to practice appropriate classroom management techniques.

When self-discipline fails or self-control falters, disciplinary action will be imposed to protect the rights of others,
Discipline must emphasize the humanitarian principles and ideals such as justice and equality. It must recognize the
inherent dignity and rights of every human being and must include self-direction and seif-discipline, In the Cortland
Entarged City School District, as in the community-at-large, certain rules and procedures are established to guide students
through constnictive growth into mature adulthood. Students, parents, visitars, district staff and the Board of Education
need to cooperate to interpret and enforce these rules.

Code of Conduct
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working environment that promotes respect, dignity and equality where students may receive, and Cortland Enlarged
City School Districl personnel may deliver, quality educational services and experiences without dismiption or
interference.

Corttand Enlarged City Schoo! District has a long-standing set of expectations for conduct on school property and at al!
school sponsored functions.  These expectations ure based on the principles of civility, mutual respect, cirizenship.
character. acceptance, honesty. integrily and the befief in the educaticnal goals of the organization. Responsible
behavior by students, Corland Enlarged City School District staff. parents and other visitors is essential 10 achieving
this goal.

The Board recognizes the need Lo clearly define these expectations for accepiable conduet oa Contand Endarged City
School District praperty, identify the possible consequences of unacceptable behavior and to ensure that penalties. when
necessary. are administered promptly and fairly.

are not condoned by the District, These behaviors intertere with the mission of the District 10 educate its students znd
distupts the operation of the schools. Such behaviors affect not only the students who are ils (argets but also those
individuals who participate and witness such acts.

bullying on school grounds, schuol buses and at all schooi-sponsored activities, programs and events.

Unless otherwise indicated, this code applies to ali students. school district staff. parents and other visilers when on
Cortland Enlarged City School District property or attending a schoal district function.

DEFINITIONS - - - 1

For purposes of this code, the following definitions apply.
“Abusive” means improper use or treatment of property or people.
“Act of Violence” means an infliction of evil, injury or damage to self, others or properiy.

“Agsault® means intentional or reckless act resulting in injury or causing impairment of physical condition ar
substantial pain-

the victim. Bullying is understood to be a patern of hostile activity which harms or indaces fear through the threat of
further aggression and/or creates terror. Bullying typically involves an imbaiance of power. Bullying may include. but
is ot limited to: social, emational. physical, verbal, racist. sexual, gender issues. homophobic, verbal. and cyber acts.

“CECSSCD” means Cortland Enlarged City School District,

sCopfand-Enlarped-City-Sehool Distriet CECSD property” means
in or within any building, structure, athletic playing field, playground, parking lot or land contained within the real
property boundary line of a pubfic elementary or secondary school; ar in or on a school bus (Education Law §11{1].
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“Criminal Harassment™ means striking, shoving, or Kicking ancther person or subjecting another person to unwanied
physical contact with the intent to harass, annoy, or alarm another person.

“Custodial Interview” means an investigation by police authorities, as a suspect in lhe commission of a crime, after
he/she has been detained by them, regarding the facts and circumstances of the crime, for the purposes of prosecution.

*Cyber-bullying” means bullying using technology such as. but not limited 1o chat room exchanges, web site posts.
digital messages or images which involve an imbalance of power, aggression, and a negative act intended to hurt
anather student and is often repeated,

“Discrimination] means discrimination against any student by a student or students and/or employee or employees on
schoot property or at a school function including but not limited o discrimination based on a person’s actual or
perceived: race, color. weight. national origin. ethnic group. religion. religious practice, disability, sex, sexual
orientation. or gender {ircluding gender identity and expression).

A - - R oL - oL - - R . - - - - - -

“Disruptive Stadent'" means an clementary or secondary student under the age of 21 who is substantially disruptive of
the educational process or substantially interferes with the reaches's authority over the classroom.

employee of a contracted service provider or werker placed within the

school under a public assistance employment program, pursuant to title nineB
of article five of the Social Services Law, and vonsistent with the provisions ot
such titte for the provision of services 1o such district, ity students of
empioyevs, divectly or through contract, whereby such services performed by
such person involve direct student contact (Education Law §§(1{4] and
1125[3)).

Extenuating Circomstances” means sitiations sych as. but not limigd to. jegal, family, medical cbligations

sGender” mrans actual er perceived sex and shall include a persen’s gender identity or expression.

“Crang” means any ongoing organization, association or group of three or more persons, whether formal or informal,
having one of its primary activities the commission of criminal acts and having a common name or common identifying
sign, colors or symbols.

~‘Harassment” means the creation of a hostile environment by conduct or by verbal threats. intimidation or abuse that

has or would have the effect of unreasonably and substantially interfering with a student’s educational performance,
oppertukities or benelits. or mental, emationat or physical well-being; or conduct. verbal threats, intimidation or abuse
that reasonably causes or would reasonabiy be expected 10 cause a student to fear for his or her physical safety. The
harassing behavior may be based on any characteristic, including but not limited to a persoa’s actual or perceived: race,
color. weight. national origin. ethnic group, religion, religious practice. disability, sex, sexual orientation, or gender
tincluding gender identity and expression).
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SHazing™ iy an inductton, ingtiation or mempership process inolving harassment which produces public humiliation,
physical or emotional discomfort, bodily inpury or pablic ndicule or creates a sitoation where public humiliation,
physical ur emotional discomtort. bodily ingury or pubiic ridicule is likely 1w vocur,

N . . ..

“Indeccent” means grossky inappropriate or offensive to manners or morals,

“Insubordination” means not listening to authority; being disobedient.

“Investigatory Interview™ an information seeking activity.

“Loitering” means o stand idly about; linger aimlessly.

“Parent”™ means the biological, adoptive or foster parent, guardian or person in parental relation 1o a student.

“Phystcal Harassment” means physical conduct that creates a hostile, intimidating or offensive environment and/or
interferes with another's ability to learn, such as but not limited 10; threatening or intimidating actions, blocking a
person’s path with intent to threaten or intimidate, pushing, shoving or purposely bumping inte a person.

“Racial Harassment” means intimidation through use of epithets or slurs involving race, ethnicity or national origin,

“Removal” means a removal, other than suspension and change in placement, for disciplinary reasons from the
student’s current educational placement to an interim alternative educational setting {IAES).

“School Bus™ means every motor vehicle owned by & public or govemmental
agency or private school and operated for the transportation of pupils, children
of pupils. teachers ardd other persons atting in a supervisory capacity. lo or
from school or school activities. or. privately owned and operated for
compensation for the transportation of pupils. children of pupils, teachers and
other persons acling ip a supervisory capacity to or frons school or schoot
activities tEducation Law §1E 1] and Vehicle and Traffic Law 31472),

“School District functien™ means any CECSD-sponsored extracurricular event or activity.

“School Resource Officer (SRO)” a taw enforcement officer, with sworn authority, assigned by the employing police
department to work at a school in coltaboration with a school and community-based organizations.

“Sexuval Harassment” means harassment based on sex or sexual orientation, which cansists of unwelcome sexnal
advances, request for sexual favors, sexually motivated physical conduct or other verbal or physical conduct of sexual
nature.

“Suspension” means a suspension pursuant to Education Law § 3214,

“Stealing” means unlawfully taking personal property of another.

“Threat of Violence™ means an expression of intention o inflict emotionat or physical injury or damage.

“Tardy’ means late; not on time.

“Truancy” means absent from school without permission.

“Vandalism" means deliberate mischievous or malicious destruction or damage of property.

“Violence™ means an unwarranted exertion of force or power.

“Violent Student” means a student who may be described by any of the clanses betow:

I Commits an act of violence upon a CECSD employee.

2. Commits, while on CECSD property or at a CECSD function, an act of violence upon another student or
any other person lawfully on CECSD property or at a CECSD fanction.

3 Possesses a weapon while on CECSD property or at a CECSD function.
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HIE.

4. Displays, while on CECSD property or at a CECSD function, what appears to be a weapon.

3. White on CECSD property or at a CECSD function threatens to use 8 weapan.

6. Knowingly and intentionally damages or destroys the personal property of any CECSD employee or of
any person lawfuily on CECSD propenty or at a CESCD function.

7. Knowingly and intentionally damages or destroys CECSD property.

“Weapon” means 2 firearm as defined in 18 USC § 921 for purposes of the Gun Free Schools Act. It also means, bt
is not limited to any other gun, BB gun, pistol, revolver, shotgun, rifle, machine gun, disguised gun, dagger, dirk, razor
blade, stiletta, knife, switchblade knife, gravity knife, pocketknife, brass knuckles, sling shot, metal knuckle knife, box
cutters, can sword, electronic dart gun, Kung Fu star, electronic stun gun, pepper spray or other noxious spray,
explosive or incendiary bomb, or other device, instrument, material or substance that can cause physical injury or death
when used as a weapon.

DIGNITY FOR ALL* -~
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STUDENTS ACT, o . . .
A, PREVENTION . .. __ .

THE SCHOOL SETTING provides a1 opportunity 1o teach children, and enphasize amopg staff,}@_gcbupéraﬁon

i, ... + St at: 1 + Allgnment: Left + Aligned

at: 0.25" + Tab after: 0.757 + Indent at:
£.757, Tab stops: -3.19%, List tab + Not at

B.

with and respect for others i3 a key district value, Sialf members and studenis will be proactive in the prevention of

bullying. Our increased awareness, which wili include identification of bullying warning signs, as part of district  « »
N [Foamattad Font: Bold, All caps
\\ :

instruction and professional_development, will be designed 1o not only decrease ingidens of bullying but to belp

Lo a7

v

stydents bujld mgre su ive W ith nn

. - B . R

Curgicular _matenal 1bat raises awarepess and sensitivity to_discriminalion or _harassment and civility in !h:‘* ’

retationships of people of differeat races, weights. national origins, ethnic groups, religions, teligious practices,

mental or_physical abilitics, sexual grientatiops. sexes or gender expression or_identives arg jncluded_ip the ’

istrict's § wetipnal progr;

dn order to_implement this program the Board will designate at ifs annual organizational meeting a Digaity Agt
Coordinator. The rote of the DAC is 10 coordinate and eaforce implementation of the Act. |

YEOOOW L L L

Intervention by adult g g bys[gndgr\. is an lmportant_step_in preventing escalation and resolving issues at [he*
earliest stages. Intervention will emphasize education and skifl-building.

Successful intervention may involve remediation.
AL 91 0 len vio7, prevent another geerrrence of the behavipr and protect the
larget.  Remediation_may be focused on the individual{s) involved in the bullying hehavior or cnvironmental

approaches which pertain 1o the school or district as a whole,

In addition, intervention will focus upon the safety of the target. Staff is expected, when aware of bullying, to
cither refer the student to designgted resourges for assistance, of o intervene,

Provisions for smdents who do nof feel safe at school

The Board acknowledges that, notwithstanding actions taken by district staff, inlesvention may require a specific
‘mrdina;egj agprqgch if the child does no[ fet: s.zfgat '-iahool Students who do not feu:l safe at SL‘h(}O| are liznited in

Compliance thccr The buitding principal, DAC Ceordln.uor or Title EX ('.Dmplla.mc Officer will work together

Jo define and implement any needed action with pther appropriate staff, the student and the student’s parent,

Remedial responses to bullying and bharassmeny jpcludes- -
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he distoel jecornizes g aeed 1o handle cach case individually, i order W, ereate 3 safer envirptment for sl
students especially those that are targets of harassment or disceiminanon incheding bt not limited 10 bullying. The <
By

student, pargnt/guardian, and school adnmistration will collaborate 19 establish salety provisions that best meet the .0
needds of the targeted student.  Follow-up discussion andior mectings will he scheduled, as needed, 1o ensure tha
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salely goncems have been adequately addressed and to determine when gnd if accommadations nevd 1o be chaoged LFon-nattad: Font: 10 pt
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D. Tralping . o ) _ ) i .
Jhe Board cecognizes that in_order to implement an effective facassiment and discrimination. including pullying, ~ - {Fonnat:tad: Fort: 10 pt, No underline

prevention_and intervention program, professional developinent is needed. The Superintendent, the DAC and the \3:.“ -

Digtrict_Professional Development Comimittee will incorporals lrainiag 10 suppon ihis_program in new teacher .
orieptation and the annpual professionai development_plan, as needed. Training opportunitivs_ will be provided for

~
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all staff, including but not limited_to bus drivers. cafeteria and hyll monilors aod all s1aff who have centact with
students. The DAC wiil be tmingd tn accordange with stale requisements and witl continee their professional
development 50 as to successtully support this policy and program. The DAC may be reached at 607-758-3100.

E. _Reporting and Investigation S ) o _ -~ { Formatted: Font: 10 pt, No undertine
Although it can_be difficult 10 step forward, the disiriet gan’t effectively address bullying if incidents are note Y ‘[Fonnattud' Font: 10 ot

reported. Students who have been bullied, parenis whose chifdren have been bullied or other students or staff who
observe bullying behavior are encouraged and ¢xpected to_make a verbai and/for written_complaint to_any school

{ Formattsd: Font: 10 pt
{ Formatted: Font: 10 pt

{ Formatted: Indent: Left: 0.5°

personnel in accordance with the Iraining and guidelipes provided. At all tmes, complaints will be documented.

iracked and bandted in accordance with the regulations and_procedures accompanying this policy orfand the . {Formatt&d: Fort: 10 pt

district’s Code of Conduct. If a staff peson is unsure of the reporting procedure, hesshe is expected 10 inguire about
how u proceed by speaking with their supervisor, Incidents will be inciuded in the Violent and Disruptive Incident
Reporting (VADIR) system when appiicable,

There shali be a duty for all school personnel ro yeport any incidents of student-lo-student, stafi-to-student, and+- - - {Formatmd: Indent: Left: 0.5 ]

student-to-staff bullving that they observe to their building principal or other administrator who supervises their
employment. n addition, there shall be a further quty Yor all school persoanel to repog any incidonis of student-to-
student, staff-to-student, and student-to-staff bullying of which they are made aware by stodents to their builling
principals or other sdministrator who supervises their employment.
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A, Stadent Rights
Cortland Enlarged City School District is committed to safeguarding the rights given to all students under state and

federal law. In addition to those rights, all Cortland Enlarged City School District students have the right to:

A safe, healihy, orderly, clean and civil learning environment free of harassment.

2. Take part in ail school distsict activities on an equal basis regardless of age, race religion, color, national
origin, gender. sexual orientation or disability.

3. Due process in the event of disciplinary action brought against them as outlined in the Studest Code of
Condast,

4. Access to school district rales and, when necessary, to receive an explanation of those rules from Cortland
Enlarged City School District personnel,

5. Express their opinions verbally or in writing and dress in such a way to express their personality, in
accordance with the student Code of Conduct.

6. Have access to objective information concerning drug and alcohoel use, misuse ard abuse as well as access

to individuals or agencies capable of providing direct assistance to students with personal problems.

B. Student Responsibilities
All Cortland Enlarged City School District students have the responsibility to:

1. Contribute to maintaining a safe, clean and orderty environment that is conducive to teaming and shows
respect to other persons and (o property,

2. Report suspicion of potentialty dangerous activities to any school persoanel (i.e. suicide, violent acts,
weapons) and volunieer information in disciplinary cases.

3. Follow directions given by alt schoof district employees and any adult in a supervisory capacity in a
respectful and, positive manner.
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4. Be familiar with and abide by all school district policies, rules and regulaions dealing with student
conduct,

S5, Accept responsibitity for their actions.

6. Demonstrate appropriate behavior in controlling anger.

7. Ask questions when they do not understand their responsibifities.

8. Seck help in soiving problems in order to prevent inappropriate actions.

9. Attend classes every scheduled day (unless excused); be on time, ready to leam and have expected
materials.

10. Be aware of opportunities, be conscientiously involved in all academic and co-curricular pursvits, and
strive toward the highest level of achievement possible,

1. Canduct themseives as representatives of Cortland Enjarged City School District when participating in or
antending school sponsored co-curricular events and 1o hold themselves to the highest standards of
condud.

12. Dress 5o as not 10 endanger physical health and/or safety, fimit paticipation in class and/or school
functions or be unduly disruptive.

[3. Express opinions and ideas in a respectful and non-discriminatory manner so as not to offend, slander or
restrict the rights and privileges of others.

STUDENT DRESS
CODE

Al students are expected to give proper attention to personal cleanliness and to dress appropriately for Cortland
Enlarged City School District programs. Students and their parents have the primary responsibility for acceptable
student dress and appearance. Teachers and all other school district staff should exemplify and reinforce acceptable
altire and help students develop an understanding of appropriate appearance in the educational setting.

A student’s dress, grooming and appearance, including but not limited to attire, clothing, hairstyle/color, jewelry, make-
up, tattoos and nails:
1

Should be

appropriate and not disrupt or interfere with the educational process.

excessively revealing brief garments are prohibited.

=3

Should recognize that+-

-

-~ { Formatted: Indent: Left; 07, Hanging: 0.38", |
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3——Shoutd ensure ajl+ "

undergarments are completely covered with clothing

and that abdominal
area is compietely covered. There shall be no gap between clothing frant andior back.
3
4. +—Students  must
wear their panis, shorts, skints betemwearing-apparst at appropriate level at the waistline,
5 Should  be
seasonally appropriate.
5.
f——Shall not include
outerwear, coats, capes and similar apparel while inside school buildings.
b
F——=S8hall not inchude
footwear and garmenfs that are a safety hazard such as flip (lops on a playground. Footwear shall
——nbe worn at all times.
1.

S
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#——Shall not irclude
wearing head coverings or sweatbands n the school except for a medical or religious purpose, or
————— where it as part of a uniform or school sponsored activities.

2 - 4 -Shall not include
items that are vilgar, lewd, obscene, sugpestive, libelous or that denigrate others on account of
——perceived or actual race, color, religion, religious practice, ethnic group, natienal origin, gender tineluding
expression and identity), sexual orientation. weight or disability.
9. .
48--Shall not promore
and/or endorse the use of alcohel, tobacco or illegal drugs andfor encourage other illegal or
-——violent activities.

10,
11 J—8halt not include

distuptive or dangerous accessones.

Students who violate the Student Dress Code shall be required to modify their appearance by covering or removing the
offending item, by replacing it with an acceptable item or by being sent home to change. Any student who refuses {o do
so shall be subject to discipline, up 1o and including cut of school suspension for the day.

VYL PROHIBITED - [

STUDENT CONDUCT

The Board of Education expects students to conduct themselves in an appropriate and civil manner, with proper regard
for the rights and welfare of other students, Cortland Enlarged City School District personnel, puesés and other
members of the educational community, and for the care of school district facilities and equipment,

The best discipline is seif-imposed, and students must leamn to assume and accept responsibility for their own behavior,
as well as the consequences of their misbehavior. Cortland Enlarged City School District personnel who interact with
students are expected to use disciplinary action only when necessary and to place emphasis on the students” ability to
grow in self-discipline which fotlows the steps to self control.

The Board recognizes the need to make specific and clear expectations for student conduct while on Cortland Enlarged
City Schoot District property or engaged in a school district-sponsored function. The rules of conduct listed below are
intended to do that and focus on safety and respect for the rights and property of others. Students who wifl not accept
responsibility for their own behavior and who violate these rules will be required to accept the penalties for their
conduct.

Students may be subject o disciplinary action, up to and including suspension from Cortland Enlarged City School
District programs when they:

Formatted: [ndent: Left: 0.5, Numbered +
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A Engage in conduct - - LFormtted Indent: Left: 0.25, Tab stops: ]
that is diserderly. Examples of disorderly conduct include but are not limited to: Not at (75"
1. Running in hallways.
2. Making unreasonable
noise.
3 Using language or
gestures that are profane, lewd, vulgar, abusive or harassing.
4. Obstructing vehicular
or pedestrian traffic.
5. Engaging in any
willful act which disrupts the normal operation of the Cortland Enlarged City Schoof District community.
6. Trespassing. Students

are not permitted in any Cortland Enlarged City School District building and grounds, ather than the one
they regularly attend beyond school hours, without permission from the administration in charge of the
building.

B. Engage in conduct  + - -
that is insuhordinate. Examples of insubordirate conduct include but are not limited to:

Formatbed: Indent: Left; 0.257, Taby stops:
Not at 0.75"
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b, Failing 1o comply with the directions of teachers, school district administrators or other school district
personne]

in charge of sfudents, or otherwise demonstrating diseespect,

Laleness for or missing class or feaving schoaol district property without permission.

Skipping detention.

Loitering.

e

C. Engage in conduct that is disruptive. Examples of disruptive conduct include but are not limited to: +- -~ - Formatted: Indent: Left: 0.25%, Tab stops:
Failing to comply with the directions of teachers, school district administrators or other school district Not at 0.75”
personnel
in charge of students.
2. Communications such as note passing, excessive talking or inappropriate use of technology. . . -
3. Being unprepared for class,
4. Unauthorized use of pagers, ceti phones, personal stereos, hand held video games, walkie-talkies,
recording devices and other similar devices during regular school hours.
5. Engaging in argumentative behavior.

D, Engage in conduct that is viclent. Examples of violent conduct include but are not limited to: + - - - Formatted: Indent: Left: 0,257, Tab stops:
Not at 0.5 + G.75"
1. Acts of discrimination or harassment, as defined by this code, of students, staff or visitors, - {Fofmthad! Font color: Red ]

2, Committing an act of violence (such as hitting, kicking, punching, biting, spitting and scratching) upon
any school district staff, students or visitors.

3. Possessing a weapon, Authorized law enforcement officials are the only persons permitted to have a
weapon in their possession while on school district property or at a school district function.

4. Displaying what appears to be a weapon.

5. Threatening to use any weapon.

6. Intentionally damaging or destroying the personal propenty of any school district employee or any person
lawfully on school propenty (including graffit: or arson).

7. Intentionalty damaging or destroying schoot district property.

§. [Intimidating or threatening to commit an act of violence,

E. E--Epgaging in behavior demonstrating membership or affiliation in any gang sach as: LRI ‘(Funmtmd: Indent: Left: 0.25%, Hanging:
1. Wearing, possessing, 0.25*, Tab stops: -3.19", Left + Notat 0.5" +
using , distributing, displaying, or selling any clothing, jewelry, emblems, badges, symbols, signs or other 0.75" + 563
items which may be evidence of membership or affiliation in any gang;
2 Communicating either
verbally or non-verbally {gestures, handshakes, stogans, drawings, ctc.), to convey membership or
affiliation in a gang;
3. Tagging, or otherwise
defacing school or personal propenty with gang or gang-refated symbols or slogans.
4. Requiring payment of
protection, insurance, or otherwise intimidating or threatening any person related to gang activity;
5. Inciting other students
to infimidate or to act with physical vielence upon any other person related to gang activity.
6. Soliciting others for
gang membership;
7. Committing any other
iltegal act or other violation of school district policies that relates to gang activities.
F. _Engage in any conduct that endangers the safety, morals, health or welfare of others. Examples of such 4 — - - Formatbed: Irkent: Hanging: 0.257, Tab ]
conduct include but are not limited to: stops; Nok at 0.5"

1. Lying to school district personnel.

2. Stealing property of the district, students, staff or any other person lawfully on school property or
attending a school function.

3. Intentionally damaging or removing district or personat properiy, or inappropriate use of district property
while attending a school function.

4. Acts of harassment as defined in the school district sexual harassment policy.

Acts of harassment or discrimination as defined by this code.

Selling, using, distributing, manufacturing or possessing obscene material.

Public displays of affection on school property or at any school district functions.

Gambling.

el
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| ¥EvLL REPORTING +- - - { Formatted: Indent: Left: 0%, Hanging: 0.38",

¢ Possession or use of any Wwhacco products.

1. Possession of paraphemalia related to use of tobacco, alcohoi or other ittegal substances.

11 Possessing, consuming, selling, manufacturing, distributing or exchanging alcoholic beverages or illegal
substances, or being under the influence of either. “1legal substances™ include but are not Limited to,
ithalants, marijuana, cocaine, LSD, PCF, amphetamines, heroin, steroids, look-alike drugs, and any
substances commonly referred {0 as “designer drugs”.

12, Possession of sharing, use, or distribution of over-the-coitnter andfor prescription drugs or harmful
substances.

13, Use of prescriptive or non-prescription medication or drugs not dispensed by the school nurse,

I4. Falsely reporting an incident.

15, Personal yse of recording deviges (.¢, cell phones) for upautherized purposes,

G. Engage in misconduct while on a school vehicle. It is crucial for students to behave appropriate while riding on<- - - ’[Formattad: Indent: Left: 0.25%, Hanging:

school district school vehicles, to ensure their safety and that of other passengers. School vehicle drivers are 0.25"

authorized to assign seats. All students are 1o stay in their seats while riding. Students are to conduct themselves on
the school vehicle in a manner consistent with established standards for classroom behavior. Excessive noise,
profane language, pushing, shoving, fighting, vandalism, littering, eating, drinking, and smoking are prohibited.
Students are to keep all body parts and all objects inside the school vehicle. Students waiting for schoel vehicles
when not on school property are expected to conduct themselves in accordance with the school district Code of

Conduct.
H. Engage in any form of academic misconduct. Examples of academic misconduct include but are not limited t0: + - | Formatted: Indent: Lef: £.25%, Hanging:
I. Plagiarism 8.15"
2. Cheating
3. Altering a grade or another student’s record on paper or in electronic form
4. Copying homework
5. Forgery of any kind
1. Engage in conduct that is a violation of New York State Law. Examples of such conduct include, but are not  + - - ‘{Fm-matmd: Indent: Left: 0.25", Hanging:
limited to: 0.25"
1. Riding a bicycle, skateboard, scooter or rollerblades without a required helmet if under 14 years of age, <~ - - (me, Indent: Left: 0.75"
i Engage in off-campus

misconduct that endangers the heaith and safety of students or staff within the school ot adversely affects the educational
process. Examples of such misconduct include:

I {yberbullying

2. ——Threaiening, hazing,
harassing students or school personnel vver the phone or the internet

3

Using message boards
to convey threats, derogatory comments or post inappropriate pictures of students or schoel personnel

VIOLATIONS OF THE CODE OF CONDUCT Tab stops: Not at 0.75"

Any student observing a yiglation to the code of conduei, including but not limited so kpowledge of a student
possessing a weapon, alcohol, illegal substance or kes suspicien of a potentiatty dangerous situation on Cortland

Enlarged City School District propesty or at a school sponsored function shall report this information immediately 1o
school staff. All complainants and those who paticipate_in the investivaton of 3 complaint in confornity with state . - {_pmtwd; Font; 16 pt

law and district policies, who have acted reasonably and in goed faith, have the right to be free from retaliation of any
kind. Failure to report the above mentioned violation could result in disciplinary action. Any weapons, alcohol or
illegal substances found shall be confiscated immediately, followed by notification of the parent/guardian and the
student involved. Appropriate disciplinary action up to and including permanent suspension and referral for
prosecution will be imposed. (The Building Principal or designee shall investigate any reports of potentially dangerous
situations.}

The Building Principal or program supervisor must notify the appropriate local law enforcement agency of those code
viclations that constitute & crime and substantially affect the order or security of a school as soon as practical, but in no
event later than the close of school business the day the Principal learns of the violation. Parent/guardian nolification
will be attempted by telephone, followed by a tetter expressing the intent to suspend on the same day as the tefephone
call is made. The notification must identify the student and explain the conduct that vielated the Code of Conduct and
censtituted a crime.
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i MH VL DISCIPLINARY PROCEDURES AND PENALTIES + - - Lrormattod: Indent: Left: 0", Hangkwy: (.38,

Tab stops: -7.19%, Left + Not at 0,757 + 5.63"
Mhile 1he focus of CECSD is on prevention uf problem dehaviors, discrimination angd hagassmen . including butlying,

prohibited acty may stilf oceur, In these cases, offenders will be given the cleas message that their aclions are wrong ang ‘{“ {Fumutmd: Font: 10 pt }
the behavior must improve, Student offenders will be provided jn-school guidance pedaining to positive choices in their oo ‘(_F ¥ Font: 10 pt J
relutionships with others - f - Font: - J
Disciplinary action, when necessary, will be firm, fair, timely and consistent so as to be the most effective in changing . {ro.-mm: Font: 10 pt }
studend behavior. In determining the appropriate disciplinary action, scheof personnel authorized to impose disciplinary . {F tted: Indent: Left: 0.25 Frst ler O _}
penalties will consider the following: R .
I The student’s age.
2. The nature of the
offense and the circumstances which led to the offense.
3 The student’s prior
disciplinary record.
4. The effectiveness of
other forms of discipline.
5 information from
parents, teachers, students -and/or others, as appropriate.
6. Other extenuating
circumstances.
1 Consequences ouilined
in Building-aad District Codes of Conduct and Board Policiesy.
TH. Other extenuating

circumstances.

As a general rule, discipline will be progressive. This means that a student’s subsequent violations will usually merit a
stiffer penalty than the first violation._H the behavigr rises 1o the level of criminal activity, law enforcement will be

contacted,

I a student with a disability or suspected disability violates the Code of Condudt, see Section IX for discipline related
to Students with Disabilities.

| A Range of Penalties  + - - | Formatted: Indent: Left: 0.25, Tab stops:
Students who are found to have viclated the Cortland Enlarged City Schoot District Code of Conduct may be -3.19%, Lkt tab + Mot at 0.75" :!

subject to the following penalties, either alone or in combinatien with one another.

1. Verbal warning

Z—Temporary removal from class/activity (Fome-Ousy

#2._Written Referral

43, Written notification to parent

&4, Detention {examplgs: lunch, recess, after school. Saturday)

&:5. Suspension from school vehicle transportation

Ffr. Suspension from social or co-curricular activities

%:7. Suspension of other privileges

o8, In-School suspension

ey, Removal from
classroom
H-10 Shon-term (five day or
tess) suspension from school
| =1L Long-term (more than

5 days) suspenston from school
12. Permanent suspension from school
4 *~ ~ ~ 1 Formatted: Indent: Left: 17, Mo buliets or
B. Procedures numbering

The amount of due process a student is entitled to before a penalty is imposed witt depend on the type of penalty.
In all cases, regardiess of the penalty imposed, the Cortland Enlarged City School District personnel authorized to
impose the penalty must let the student know what misconduct the student is alleged to have committed, and must
investigate the facts swrrounding the alleged misconduct. Alf students will have an opportunity to present their
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version of the facts to the Cortland Enlarged City School District personnel imposing the disciplivary penalty in
connection with the imposition of the penalty.

Students who are to be given penalties other than a verbal waring, written referral or written notification to their
parents are entitied 1o additional nghts before the penalty is imposed. Penalties and associated rights are explained
below.

1. Detention .
Teachers, Principals and the Superintendent may use efter—scheol detention as a penalty for student
misconduct in situations when removal from the classroom or suspension would be inappropriate.  Afjer:
«chool dBetention will be imposed as a penalty only after the student’s parent has been notifiedt to confirm
that there is no parental objection to the penaity and the sludent has appropriate transportation homs
following detention.

2. Suspension from+

transportatlon

If a student does not conduct himself/herself properly on & school vehicte, the school vehicle driver is
expected to bring such misconduct to the Building Principal’s attention through a wrilten referral,
Students who become a serious disciplinary problem may have their riding privileges suspended by the
Building Principal or the Superintendent. In such cases, the student’s parent will become responsible for
seeing that his or her child gets to and from schaol safely. Should the suspension from transportation
amount te a suspension from aitendance, Cortland Enlarged City School District will make appropriate
armangements to provide for the student’s education.

A student subjected to a suspension from transportation is not entitled to a full hearing pursuant toe- - -

Education Law § 3214. However, the student and the student’s parent wili be provided with a reasonable
opportunily for an informal conference with the Building Principal or Program Supervisor to discuss the
conduct and the penaity involved.

k) Saspension from co-+
curricular and athletic and other privileges
A student subjected to a suspension from co-curricular activities or other privileges is not entitied to a full
hearing pursuant to Education Law § 3214. However, the student and the student’s parent will be provided
with a reasonable opponunity for an informal conference with the Building Principal or Program
Supervisor imposing the suspension to discuss the conduct and the penaity involved.

4. In-school Suspension + - -

The Board tecognizes that the school must balance the need of students to attend schooi and the need for
order in the classtoom to establish an environment conducive te leaming. As such, the Board authorizes
Building Principals, Program Supervisors, and the Superintendent to place studeats who would otherwise
be suspended from scheol as the result of 2 Code of Conduct violatien in “in-school suspension.” “In-
school suspension” is the temporary removal of students from the classreom and their placement in
another area of the school building designated for such a suspension, where students will receive
instruction {rom certified personnel,

A student subjected to an in-schoot suspension is rot entitled to a full hearing pursuant to Education Law
§ 3214. However, the student and the student’s parent will b¢ provided with a reasonable opportunity for
an informal conference with the district official imposing the in-schoof suspension to discuss the conduct
and the penalty involved.

5. Teacher removal of«
Disruptive Students
Nothing in this section of the Code of Conduct abridges the customary right or responsibility of a
Principal to suspend a student. Further, nothing in this code abridges the customary right and
responszbmty of a teacher to managc student behavmr in the classroom Sh%%m

amee—a;e-m{—eeﬂgdesed-ﬁmev&m—el—aﬁs The remova] process shnuld nnt becorne a subsutute for

good classroom management.
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A disruptive student is a student who is substantially disruptive of the educational process or substantially
interferes with the teacher’s authority in the classroont.

A disruptive student can affect a teacher’s abitity (o {each and can make it difficult for other students in
the classroom 1o learn. In many instances the ctassroom teacher can control disruptive student behavior
by using good management techniques, Occasionally, bowever, it may be necessary for a teacher to
remove & distuptive student from the classroom te ensure that the other students continue to leam.

A ctassroom teacher may remove a student from class for up to two days if the teacher determines that the
student is disruptive. The removal from class applies to the class of the removing teacher only,

If the student does not pose a danger or ongoing threat of disruption to the academic process, the teacher
must provide the student, before the student is removed, with an explanation for why he or she is being
removed. The student must alse be given the opportunity to present his or her version of the refevant
events to the teacher. Only after this informal discussion may a teacher remove a student from class.

If the student does pose a danger or ongoing threat of disruption, the teacher may order the student to be
removed immediately. The teacher must, however, explain to the student why he or she was removed
from the classroom and give the student a chance to present his or her version of the relevant events within
one full school day.

The teacher must complete a Cortland Enfarged City School District-established referral form and meet
with the Principal as soon as possible, but no later than the end of the school day, to explain the
circumstances of the removal and to present the referrab forms. If the Principal or supervisor is not
available by the end of the same school day, the teacher must leave the form with the secretary and meet
with the Principal prior to the beginning of classes on the next school day.

Within one school day after the student’s removal, the Principal, or another Cortland Enlarged City School
District administrator designated by the Principal must notify the student’s parent, in writing, that the
student has been removed from class and why. The notice must also inform the parent that he or she has
the right, upon request, to meet informally with the Principal, Supervisor, or the designated administrator
to discuss the reasons for the removal and behavior modification(s) to remedy the cause of removal,
Teacher’s attendance is expected. The written notice must be provided by personal delivery, express mail
delivery, or some other means that is reasonably calculated to assure receipt of the notice by the day after
the student’s removal at the last known address for the parent. Where possible, notice should also be
provided by telephone if Cortland Enlarged City School District has been provided with a telephone
number(s} for the purpose of contacting parents.

If at the informal meeting the student denies the charges, the Prncipal or the designated administrator
must explain why the student was removed and give the student’s parents a chance to present the student’s
version of the relevant events. The informal meeting must be held within 48 hours of the student’s
removal, The timing of the informal meeting may be extended by mutual agreement of the parent, teacher

and Principal.
The Principal or designee may overium the removal of the stodent from class if the Principat, supervisor,e - - 4 Formatted: Indent: Left: 17, Tab stops: Not at
or designee finds any one of the following: 0.75"

|, The charges against the student are not supported by substantial evidence.

2. The student’s removal is otherwise in violation of law,

3. The conduct warrants suspension from school pursuant to Education Law §3214 and a suspension
witl be imposed.

The Principal, or his or her designee must make a determination as to whether to overtumn the removal
before the close of business on the day after the day of the informat hearing. No student removed from the
classroom by the classroom teacher will be
permitted te return to the classroom until the Principal, Supervisor, or designee makes a final
determination, or the period of removal expires, whichever is less. At the teacher’s discretion, he or she
may rescind the removal prior to the expiration of the full period of removal.

Any distuptive student removed from the classroom by the classroom teacher shall be offered continued
educational programming and activities until he or she is permitted to return to the classroom. Al
educational matenals and fesson plans will be provided by the classroom teacher.
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Each teacher must keep a complete log (on a Cortiand Enlarged City School Disirict-provided form) for
all cases of removal of students from his/her class. The Principal, or Superviser must keep a log of all
removals of students from class. Remaval of 4 student with a disatlity may, under certain circumstances,
constitute a change in the student's placement. Accordingly, no teacher may remave a student with a
disability from his or her class until he or she has verified with the Principal, Supervisor or the chairperson
of the Committee on Special Education that the removal will not violate the stident's rights under state or

federal law or regulation.
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Removal of Disruptive Stydents from Classroom

Role of Teacher

Is stud No Is student substantially No Use District's
H ;u: etl?t” ) interfering WiLh_ ) » Standard discipline e {meathad: Font cokor: Auto
substanttatly teacher’s authority in ced
disruptive? provedures.
plive: the classroom?

Yes 1

Does student’s presence in classroom represent a
danger to people or propesty?

Remove student, \
No

Immediately notify

principal. Yes i )
Within 24 hours, Daoes studem's presence in Flassl‘fmm
tell student why pose an ongoing threat of disruption
{s)he was removed to the educational process?

and give student a

chance to explain l
his/her side of the

5101y, No

Yes \

F Y

Tell student why (s}he may be removed and give student a chance to tell his/her side of
the story. If the teacher stifl feels appropriate, remove student.
Immediately notify Principal.

Education Law 3214.3-a
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Removal of Disruptive Students from Classroom

Rule of Principal

activities.

Receive natice of removal from teacker. Notz time, date and reason, §f removal was
peremptory, confirm teacher’s plan to advise student of reason and to hear student
response. Confirm with teacher that student is receiving educational program and

Within 24 hours of removal, notify pareits of removal and reason.

Does Family request an informal conference?

Yes

Hold informal conference within 48 Does this removal violate any state
hours of removal. 15 [emoy
Y No or federal law?
. e (e.g. change in placement for
Does student deny misconduct? .
¥ disabled student?)
Yes
Yes No
Yes
Allow family to present
student’s side of story. No Set aside Does student Co:}dua
» warrant suspension?
removal

Is removal supported by

substantial evidence?

Notes:

A Principal may, at histher discretion, designate another
schoof district administrator to perform these functions.

Determinations of suspension proceedings, or whether

removal is upheld must be made by the end of the business

No / Yes

Advise student and teacher
that removal is upheld.

Begin suspension
procesdings.

day following a 48-hour period after the informal conference.

Education Law 3214.3-a
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school
Suspension from school is a severe penalty, which may be imposed only upen students who are
insubordinate, disorderly, violent or disruptive, or whose conduct otherwise endangers the safety, morals,
fealth or welfare of others.

The Board retairs its avthorily to suspend students, but places primary responsibility for the suspeasion of
students with the Superintendent and the Building Principals.

Any staflf member may recommend to the Superintendent or the Principal that a student be suspended. All
staff members must immediately report and refer a violent student 1o the Principal or the Superintendent
for a violation of the Code of Conduct. All recommendations and referrals shalt be made in writing unless
the conditions undertying the recommendation or referral warrant immediate attention. In such cases a
written report is to be prepared as soon as possible by the staff member recommending the suspension.

The Superintendent or Principal, upon receiving a recomrmendation or referral for suspension or when
processing a case for suspension, shall gather the facts relevant to the matter and recard them for
subsequent presentation, if necessary.

a, Short term (five days+-
ot lessy Suspension from School

When the Superintendent or Principal (referred 10 as the “suspending authority”} proposes to suspend a
student charged with miscenduct for five days or less pursuant to Education Law § 3214(3), the
suspending authority must immediately notify the student orally. If the student denies the misconduct, the
suspending authority must provide an explanation of the basis for the proposed suspension. The
suspending authority must also notify the student’s parent or legal guardian in writing that the student will
be suspended from school. The written notice must be provided by persanal delivery, express mail
defivery, or some other means that is reasonably calculated to assure receipt of the notice within 24 hours
if the decision to purpose suspension at the last known address for the parents. Where possible, notice
should also be provided by telephone if Cortland Enlarged City School District has been provided with a
telephone number(s) for the purpose of contacting the parent or legal guardian.

The notice shall provide a description of the charges against the student and the incident for which
suspension is proposed and shall inform the parent or legal guardian of the right to request an immediate
informal conference with the Principal. Both the notice and informal conference shalt be in the dominant
language or mode of communication used by the parent or legal guardian. At the conference, the parent or
legal guardian shali be permitted to ask questions of complaining witnesses under such procedures as the
Principal may establish,

The notice and opporiunity for an informal canference shall take place before the student is suspended
urless the student’s presence in school poses a conlinuing danger to persons or property or an ongoing
threat of disniption to the academic process. If the student’s presence does pose such a danger or threat of
dismption, the notice and opportunity for an informal conference shall take place as socon after the
sugpension as is reasonably practical.

After the conference, the Principal shall promptly advise the parent or legal guardian in writing of his or
her decision. The Principal shall advise the parent or [egal guardian that if they are not satisfied with the
decision and wish to pursue the matter, they must file a written appeal to the Superintendent within 5
business days. If not satisfied then they must provide a written appeal to the Board of Education with the
District Clerk within [0 business days of the date of the decision, unless they can show extraordinary
circumstances precluding them from doing so. Oniy final decisions of the Board may be appealed to the
Commissioner of Education. These appeals must be filed within 30 days of the decision.

b. Long Term (more {han+- - - [

five days) Suspension from School

When the Superiatendent or Board of Education determines that a suspension for more than five days may
be warranted, he or she shall give reasonable notice to the student and the student’s parent or legat
guardian of their right (o a fair hearing. At the hearing the student shall have the right 10 be represented by
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counsel, the right 10 question witnesses against him or her and the right (o present witnesses and other
cvidence on s or her behalf,

The Superinterdent shall personatly hear and determine the proceeding or may, in his or her discretion,
designate a hearing officer to conduct the hearing. The hearing officer shall be authorized to administer
oaths, and to issue subpoenas in conjunction with the proceeding before him or her. A record of the
hearing shall be maintained, but no stenographic transcript shall be required. A tape recording shall be
deemed a satisfactory record. The hearing officer shall make findings of fact and recommendations, as to
the appropriate measure of discipline to the Superintendent, The report of the hearing officer shall be
advisory only, and the Superintendent may accept all or any part thereof.

An appeal of the decision of the Superintendent may be made to the Board that wili make ils decision
based solely upon the record before it All appeals to the Board must be in writing and submitted to the
District Clerk within 10 business days of the date of the Superintendent’s decision. urless the parents can
show that extraordinary circumstance precluded them from doing so. The Board may adept in whole or in
part the decision of the Superintendent. Final decisions of the Board may be appealed to the
Commissicner of Education within 30 days of the decision,

c. Permanent suspension + - | Formattod: Indent: Left: 17, Tab stops:
-1.88", List tab + Notat 1"+ 1.257
Permanent suspension is reserved for extraordinary circumstances such as where a student’s conduct poses+ - - - {Formatted: Indent: Left: 1" ]

a life-threatening danger to the safety and well-being of other students, Cortfand Enkarged City School
personnel or any other person lawfully on Cortland Enlarged City School District property or attending a
Cortland Enlarged City School District function.

C. Minimum Periods of Suspension + - { Formatted: [ndent: Left: .25" J

i. Students who bring a
weapon 10 Contland Enlarged City School District property or functions:

Any studeat, other than a student with a disability, found guilty of bringing a weapon onto Cortland
Enlarged City School District property or event will be subject to suspension from Cortland Enlarged City
School District programs for at least one calendar year. Before being suspended, the student will have an
opportunity for a hearing pursuant to Education Law §3214. The Superintendent has the authority to
modify the five-day suspension on a case-by-case basis. The Superintendent may consider the following;

a) The student’s age

h} The student’s grade in
school

c) The student’s prios
disciplinary record

d} The Superintendent’s
belief that other forms of discipline may be more effective

¢) Input from parents,
teachers, students and/or others, ] ] ~ . .- { rormatted: Font: Bok _J

i) Other extenuating
circumstances

2. Students who commit violent acts other than bringing a weapen to school:

Any student, other than a student with 2 disability. who is found to have committed a violent act. other
than bringing a weapon onto school property, shall be subject to suspension. The student and the student’s
parent wilt be given notice and opportunity for a hearing given to all students subject to a short-term
suspension, [f the proposed penalty exceeds a five-day suspension, the student and the student’s parent
will be given the same notice and opportunity for a hearing given to afl students subject fo a long-term
suspension. The Superintendent has the authority to modify the five-day suspension on a case-by-case
basis. In deciding whether to maodify the penalty, the Superintendent may consider the same factors
cansidered in modifying a one-year suspension for possessing a weapon.
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1 Swudents who are repeatedly substantially dismiptive of the educational process or repeatedly substantially
interferes with the teacher’s authority over the classroom,

Any student, other than a student with a disabitity, who engages in conduct which results in 1he student
being removed from the classroom by teacher(s) or four or more occasions during 4 semester shall be
subject to suspension from school. The student and the student’s parent wilf be given the same notice and
eppertunity for an informal conference given to ail students subject 1o a short-term suspension. If the
proposed penalty exceeds a five-day suspension, the student and the student’s parent will be given the
same nofice and opportunity 1o a hearing given to all students subject o a long-term suspension, The
Superintendent has the anhority to modify a suspension on & case-by-case basis. In deciding whether to
maodify the pepalty, the Superintendent may consider the same factors considered in modifying a one-year
suspension of possessing a weapon.

l D. Referrals * 777 Formatted: Indent: Hanging: 0.257, Tab
stops: -1.88%, Left + Not at 1" + 1.2%*
I. Counseling
2z Community Resource
Agencies
3 PINS Petitions
The District may file a PINS (person in need of supervision} petition in Family Court on any student under
the age of 18 who demonstrates that he or she requires supervision and treatment by:
+ -~ { Formatted: Tab stops; Not at 5.63" )
g, Being habituatly truant and not attending school as required by part one of Article 65 of the
Education Law.
j «h. Engaging in an ongoing or continual course of conduct which makes the student ungovernable or
habitually disobedient and beyond lawful cantrol of the school,
f ¢, Knowingty and unlawfully possesses marijuana in violation of Penal Law § 22£.05 will be a
sufficient basis for filing a PINS petition
4. Juvenile offenders
The Superintendent will is-required-te-refer the following studenis to the County Attomey and focal law
enforeement when required for a juvenile delinquency proceeding before the Family Count,
a Any student under the
age of 16 who is found to have brought a weapon to schaol, or
b. Any student 14 or 15
years old who qualiftes lor juvenile offender status under the Criminal Procedure Law § 1.20 (42).
| VIMIX.ALTERNATE INSTRUCTION < - { Formattod: Indent: Left: C", Hanging: 0.38", ]
Tab stoprs: -3.19%, Left + Nat at 0.75" + 5.63"
| When a student of any age is removed from class by a teacher or a student of compulsory attendance age is suspended+ .
frem school pursuant 1o Education Law § 3214, Cortland Enlarged City School District wilt take immediate steps to [Fornul:tad: Indent: eft: 0.25% Tab stops:
pravide alternadive means of instruction for the student, -3.39% Left + ot at 1% + 1.257

| %X, DISCIPLINE OF STUDENTS WITH DISABILITIES + ~ - Formatied: Indent: Left: 0", Hanging: 0.38",
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The Board of Fducation recognizes that it may be necessary to suspend, remove or otherwise discipline students with
disabilities to address disruptive or prablem behavior. The Board also recognizes that students with disabilities are
extended certain procedural protections whenever Cortland Enlarged City School District authorities intend to imposed
discipline on them. The Board is committed to ensuring that the procedures followed for suspending, removing or
otherwise disciplining student with disabilities are consistent with the procedural safeguards required by applicable
laws and regulations.

This Code of Conduct affords the students with disabilities subject to disciplinary action no greater or lesser rights than
those expressty afforded by applicable federal and state law and regulations.

A. Authorized Suspensions or Removals of Stadents with Disabilities

I. For purposes of this section of the Code of Conduct, the following definitions
apply.
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P A suspension™ means a suspension pursuant to Education Law § 3214,

A “removal” means a removal for disciplinary reasons from the student's current education placement
other than a suspension and change in placement to an weetm-lnterim_Asllernative Eeducation Sselting
(FAES) ardered by an impartial bearing officer because the student peses a risk of harm to himself/herself
or others,

An “1AES” means a lemporary educational placement for a period of up to 45 days, other than the
student's current placement at the time the behavior precipitating the IAES placement occurred.  This
enables the student to continue to progress in the general curriculum, although in another seiting, to
continue to receive those services and modifications, including those on the student current individuakized
education plan (JEP), that will enable the student to meet the goals set out in such 1EP, and alsa inclode
services and modifications to address the behavior which precipitated the IAES placement that are
designed to prevent the behavior from accurring.

Formatted: Indent: Left: 0.5%, Hanging:

2. School personnel may order the suspension or removat of a student with a disability from hés or her
current educational placement as follows:

a. The Board, the District
(Cortland Enlarged City Schoof District), Superintendent of Schools or a Building Principal
delegated the authority to suspend students may order the placement of a student with a disability
into 1AES or suspension for a period not to exceed five consecutive school days and not to
exceed the amount of time a non-disabled student would be subject to suspension for the same
behavior.

b, The Superintendent
may order the placement of a student with a disability into an IAES or suspension for up to 10
consecutive school days, inclusive of any period in which the student has been suspended or
removed under subparagraph {(a) above for the same behavior, if Superintendent determines that
the student has engaged in behavicr that warrants a suspension ard the suspension or remeval
does not exceed the amount of time non-disabled students would be subject to suspension for the
same behavior.

c. The Superintendent
may order additional suspensions of not more than 10 consecutive school days in the same school
year for separate incidents of misconduct, as long as those removals do not constitute a change of
placement.

d. The  Superintendent
may order the placement of a student with a disability in an JAES 10 be determined by the
committee on Special Education {CSE), for the same amount of time that a student without a
disability wouold be subject to discipline, but not more than 45 days, if the student carries or
possesses a weapon 10 school or to a school function, inflicts serious bodily injury upon another
person while at a schoel function or en school grounds, or the student knowingly possesses or
uses iflegal drugs or sells or solicits the sale of a controlled substance while af school or a school
function,

{1} “Weapon” means the same as “dangerous weapon” under 18 U.S.C.: §930(gXw) which includes “a
weapod, device or instrument, material or substance, animate or inanimate, that is used for, or s
readily capable of causing death or serious bodily injury.”

(2) “Controlled substance” means a drug or other substance identified in certain provisions of the federal
Controlled Substances Act specified in both federal and state law and regulations applicable to this
policy.

(3) “Mlegal drnigs” means a controlled substance except for those legaliy possessed or used under the
supervision of a licensed health-care orofessional or that is legaltly possessed or used under any other
authority under the Controlled Substances Act or any other federal Jaw,

-3, Subject to specified conditions required by both federal and state law and regulation, ane- - {Fomuad; Indent: Left; 0,75
impartial hearing officer mmay order the placement of a student with a disability in an [AES setting for up
te 45 days at a time, if maintaining the student in his or her current educational placement poses a risk of
harn fo the student or others.

—8. Change of Placement +-
Rule
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C.

1. A disciplinary change in placement means a suspension or removal from a student’s curvent educationate
placement that is either:

a. for more than 10
consecutive school days; or

b. for a period of 10
consectlive school days or less if the student is subjected 1o a series of suspensions or removals
that constitute a pattern because they cumulate to more than [0 school days in a school year and
because of such factors as the length of each suspersion or removal, the total ameunt of time the
student is removed and the proximity of the suspensions or removals to one another.

2. Schoot personnel may not suspend or remove a student with disabilities if imposition of the suspension ors
remaval would result in a disciplinary change in placement based on a pattern of suspensions or removal.

However, the district may impose a suspension or removal, which would otherwise result in a disciplinary+
c¢hange in placement based on a pattern of suspensions of removals if the CSE has determined that the behavior
was not & manifestation of the student’s disability, or the student is placed in an IAES for behavior involving
weapans, illegal drugs or controfted substances,

= 7 1 Formatted: Indent: Left: 0.75%, Taby stops;
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1, The District's Committee of Special Education shall: «. . |06Y J
a. conduct functional+

behavioral assessments to determine why a student engages in a particular behavior, and develop
or review behavioral plans whenever the District is fiest suspending or removing a student with a
disability for more than 10 school days in a school year or imposing a suspension or removal that
constitses a disciplinary change in placement, including a change in placement to an 1AES for
misconduct involving weapons, illegat drugs or controfled substances.

If subsequently, a student with a disability who has a behavioral intervention plan and who has been suspended
or removed from his or her current educationa) placement for more than 10 school days in a school year is
subjected to a suspension or removal that does not constitute a disciplinary change in placement, the members
of the CSE shall review the behavioral intervention pian and its implementation to determine if modifications
are necessary.

If one or more members of the CSE believe that modifications are needed, the school district shall convene a
meeting of the CSE o medify such plan and its implementation, to the extent the committee determines

necessary,

b. conduct a+
martifestation determination review of the relationship between the student’s disability and the
behavior subject to disciplinary action whenever a decision is made to place a student in an IAES
either for misconduct involving weapons, illegal drugs or controlled substances or because
maintaining the student in his current educational setting poses a risk of harm to the student or
others; or a decision is made to impose a suspension that constitutes a disciplinary change in
piacement.

0.25%, Tab stops: -2.06, Left + Not at 0.5 +
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2. The parents of a student who is facing disciptinary action, but who has not been determined to be eligibles- - - {m Inde;ﬂ; Left: 0.75", Tab stops: }

for services under IDEA and Article 89 at the time of misconduct, shall have the right to invoke applicable
procedural safeguards set forth in federal and state law and regulations if, in accordance with federal and
state statutory and regulatary criteria, the school district is deemed to have had knowledge that their child
was 4 student with a disability before the behavior precipitating disciplinary action occurred. If the district
is deemed to have had such knowtedge, the student will be constdered a student presurned to have a
disability for discipline purposes.

a.  The Superintendent, Building Principal or other schoo] official imposing a suspension or removal

shafl be responsible for determining whether the student is a student presumed to have z
disabikity.
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b, A student will ot be considered a student preswned to have a disability {or discipline purpuses
if, upon receipt of information that supports a clabmn that the district had kpowledge the student
was a student with a disability, the district either:

(1) vonducted an individual ¢valuation and determined that (he student is not & student withe - - ['Fomal:md: Indent: Left: 1.75", Hanging: J
a 0.25"
~—disability, ar

(2) determined thar an evaluation was not necessary and provided notice to the parents of
such
~--qetermination, in the manner required by applicable iaw and regulations.

If there is no basis for knowledge that the student is a student with a disability prior to taking disciplinary
measures against the student, the student may be subjected to the same disciplinary measures as any other non-
disabted student who cngaged in comparable behaviors.

However, if & request for an individual evaluation is made while such non-disabled student is subjected to
disciplinary removal, an expedited evajuation shall be conducted and completed in the manner prescribed by
applicable federal and state faw and regulations. Until the expedited evaluation is completed, the non-disabled
student who is not a student presumed to have a disability for discipline purposes shall remain in the
educational placement determined by the district, which can include suspension.

Formatted: Indent: Left: 0.757, Hanging:
0.25"%, Tab stops: -2.06", Left + -1.94", Left +
Notat 1.25" + 1.5+ 1.75"

~~~~~~~ —3, Corttand Enlarged City School District shall provided pareats with notice of disciplinary+
remaoval no later than the date on which a decision is made to change the placement of a student with a
disability to an TAES for either misconduct involving weapons, illegal drugs or controlled substances or
because maintaining the student in his/her current educational setting poses a risk of harm te the student or
others; or a decision is made to impose a suspension or removal that constitutes a disciplinary change in

placement.
The provedural safeguards notice prescribed by the Commissioner of Education shall+ - - {Famatted: Indent: Left: 1° }
accompany the notice of disciplinary removal.
m———4. The parents of a student with disabilities subject to a suspension of five consecutive school*- - - | Formatted: Indent: Left: 0.75*, Hanging:
days or bess shall be provided with the same opportunity for an informal conference available to parents of 0.25", Tab stops: Not at 1.25"
non-disabled students under the Education Law.
5. Superintendent hearings on disciplinary charges against students with disabilities subject to a suspension* - { Formattad: Indent: Left: §.757, Tab stops:
of mare than five school days shall be bifurcated into a guilt phase and a penalty phase in accordance with Notat 1.25°

the procedures set forth in the Regulations of the Commissioner of Educatien incorporated into this
policy.

6. The removal of a student with disabilities other than a suspension or placement in an 1AES, shali bes - {mm; Indent: Left: 0.757, Tab stops: }
conducted in accordance with the due process procedures applicable to such removals of non-disabled -2.06", Left + Not at 1.25
students, except that schoot personnel may not impose such removal for more than 10 consecutive days or
for a period that would result in a disciplinary change in ptacement, unless the CSE has determined that
the behavior is not a manifestation of the student's disability.

7. During any period of suspension or removal, including placement in an TAES, students with disabilities+ - - 4 Formatted: Indent: Left: 0.75", Tab stops:
shall be provided services as required by the Regulations of the Commissioner of Education incorporated -2.06", teft + Notat 1.25"
into this policy.

D. Expedited Due Process Hearings

f. An expedited due process hearing shall be conducted n the manner specified by the* - - { Formatted: Indent: Left: 0.75", Tab stops:
Regulations of the Notat 1"+ 1.25"
Commissioner or Education incorporated into this policy.
a. Cortland Enlarged City Schoof District requests such a hearing to obtain an order of an impartial

hearing officer placing a student with a disability in an IAES where school personnel maintain
that it is dangerous for the student to be in his or her current educational placement, or pending
due process hearings where Cortland Enlarged City School District personnel maintairt that it is
dangerous for the student to be in his or her current educational placement during such
proceedings.
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b, The parent requests such a hearing from a determination that the student™s behavior was not a
manifestation of the student’s disability, or relating to any decision regarding placement,
including but ot limited to any decision to place the student in an JAES.

(1) Pending an expedited due proceeds hearing or appeal regarding the placement of a
stedent in an 1AES for behavior involving weapons, illegal drugs or controlled
substances, or on grounds of dangerousness, or regarding a determination that the
behavior is not a manifestation of the student’s disability for a student who has been
placed in an TAES, the student shall remain in the 1AES pending the decision of the
impartial hearing officer or until expiration of the 1AES placement, whichaver occurs
first, unless the parents and Cortland Enlarged City School District agree otherwise.

If Cortland Entarged City School District personnel propose lo change the student’s

placement afier expiration of an IAES placement pending any proceeding to challenge

the praposed change in placement, the student shall remain in the placement prior to
removal to the JAES, except where the student is again placed an IAES.

2

—

2. An expedited due process hearing shall be completad within 15 business days of receipt of 1he request for
a hearing, Although the impartial hearing officer may grant specific extensions of such time period, he or
she must mail a written decision to the district and the parents within five business days after the last
hearing date, and not lafer than 45 calendar days after receipt of the request for a hearing, without
gxceptions or extensions.

| E. _Referral to Law Enforcement and Judicial Authorities
In accordance with the provisions of IDEA and its implementing regulations:

1. The district may report a crime committed by a child with a disability to appropriate authorities and such
action will not constitute a change of the student’s placement.

2, The Superintendent shall ensure that copies of the special education and disciplinary records of a student
with disabilities are transmitted for consideration to the appropriate authorities to whom a crime is

reported.
| %XI. —CORPORAL PUNISHMENT *= * = 1 Formatted: Indent: Left: 0%, Hanging: 0,387,
Tab stops: -3.18%, Left + Notat 0.5" + 0.75"
Corporal punishiment is any act of physical force upon a student for the purpose of punishing that student. Corporal + 1T+ 135"+ 175"

punishment of any student by any district employee is strictly forbidden,

However, in situations where alternative procedures and methods that do not involve the use of physical force cannot
reasonably be used, reasonable force may be used to:
_—1 Protect onesetf, another student, teacher or any person from physical injury. *= - { Formatbed: Indent: teft: 0.75*, Hanging: ]
-2 Protect the property of Cortland Enlarged City Schoot District or others. 0.25"
-3, o Restrrain or remove a student whose behavior interferes with orderly exercise and
performance of Corttand Enlarge City School District functions, powers and duties, if that student hag
refused to refrain from further disruptive acts,

| « - { Formatted: Tndent: Left: 0,25, Tab stops: ]
The district will file all complaints about the use of corporal punishment with the Commissioner of Education in <3197, Left + Not at 0.75"
| accordance with commissioner's regulations,
| ¥LXIL STUDENT SEARCHES AND INTERROGATIONS - [ Formatted: Indent: Left: 07, Hanging: 0.38",
Tab stops: -3.197, tist tab + Notat 0.25" +
The Board of Education is committed to ensuring an atmosphere on Cortland Enlarged City Schoal District property 05"+ 075"+ 1"+ 125"+ 1.75"

and al Cortland Enlarged City School District functions that is safe and orderly. To achieve this kind of environment,
any school official authorized to impose a disciplinary penalty on a student may question a student about an alfeged
violation of law or the district Code of Conduct. Students are not entitled to any sort of Miranda-type warning before
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being questioned by Confand Enfarged City School District officials, nor are Cortland Entarged City Schoal District
officials required 1o contact a student’s parent before questioning the student. However, Cortland Enlarged City Schook
[astrict officials will tel) all students why they are being questioned.

In addition, the Board authorizes Corland Enlarged City School District staff, Principals, district administrators, social
workers, leachers and the Superintendent to conduct searches of studeats and (heir belongings if the authorized Corttand
Enlarged City School District official has reasonable suspicion to believe that the search will result in evidence that the
student viofated the law or the district Code of Corduct. An authorized Cortland Enlarged City Schoel District official
may conduct a search of a stedent’s befongings that is minimally intrusive, such as 1ouching the outside of a book bag,
without reasonable suspicion, so long as the Cortland Enlarged City School District official has a legitimate reason for
the very limited search.

An autherized Conland Enlarged City Schoel District official may search a student or the student’s befongings based
upon information received from a reliable informant. Individuals, other than the Cortland Enlarged City School District
employees, will be considered reliable informants if they have previously supplied information that was accurate and
verified, they make an admission against their own interest, they provide the same information that is received
independently from other sources, or they appear to be credible and the information they are communicating relates to
an immediate threat to safety. Cortland Enlarged City School District employees will be considered reliable informants
unless they are known to have previously supplied information that they knew was not accurate,

Before searching a student or the student’s belongings, the authorized Cortland Enlarged City School District official
should attempt to get the student to admit that he or she possess physical evidence that they violated the law or the
district code, or get the student to voluntarily consent to the search. Searches witl be limited to the extent necessary to
[ocate the evidence sought.

Whenever practicable, searches will be conducted in the privacy of administrative offices and students will be present
when their possessions are being searched.

The rules in this Code of Conduct regarding searches of students and their belongings do not apply to student
lockers, desks and other school storage places. Students have no reasonable expectation of privacy with

B . Student Lockers, Desks and Other School Storage Places - ( Formatted: Indent: Left: 0.5, Hanging:

0.25%, Tab stops: -3.197, Left + Mot at 0.25" +
05"+ D.75"+ 1"+ 1.25"+ 175"

respect to these places and Cortland Entarged City School District officials retain complete controf over them.
This means that student lockers, desks and other Cortland Enfarged City School District places may be subject
to search at any time by Cortland Enlarged City Scheol District officials, without prior notice to the students
and without their consent.

B. Documentation of Searches

———-——-—---The official performing the search shall be responsible for promptly recording thes - Formatted: Indent: Left: 0.75", Tab stops:
following information about -each -3.19", Left + Notat 0.25" + 0.5+ 0.75" +

|

search using the Student Search Documentation Form found at the end of this policy,s . {17+ 1.25"+ 1.75°
Such form shall be maintained in " { Farmatted: Indent: Left: 0.75%

)

—_— cach administrative office and a copy forwarded to the Assistant Superintendent for
Pupil and Personnel Services.

Name, age and grade of student searched.

Reason for the search.

Name of any informant(s).

Purpose of search (that is, what item(s) were being sought).
Type and scope of search.

Person conducting search and his or her title and position.
Witnesses, if any, to the search.

Time and location of search.

9. Resulis of search (that is, what item(s) were found).

10. Disposition of items found.

H1. Student response to search.

12. Time, manner and resuft of parental notification.

P T b —

The principal shait be responsible for the custody, control and disposition of any illegal or dangerous item
taken from a student. The Principal or supervisor shall retain control of the items, unless the items are turned
over 1o the police. The Principal or supervisor shall be responsible for personally delivering dangerous or
litegal items to police.
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. Police Involvement in Searches and Interrogations of Students

Cortland Enlarged City School District officials are committed to cooperating with police officials and other
faw enforcement authorities to mainfain a safe school ¢nvironment. Police officials, however, have limited
authority to interview or search students in Corlland Enlarged City School District buildings or at Cortland
Enlarged City School District functions, or to use Cortland Enlarged City School District facilities in
connection with police work. Police officials may enter Cortdand Enlarged City School District property or a
Cortland Enfarged City School District function to question or search a student or 1o conduct a formal
investigation involving students only if they have:

[. A search or arrest warrant.

2. Probable cavse to believe a crime has been committed on Cortland Enlarged City School District

property or at a school function, or
3. Been invited by Cortland Enlarged City School District officials.

Before police officials are permitted to question or search any student, the building principal or program
supervisor shall first try to notify the student’s parent to give the parent the opportunity te be present during
the police guestioning or search. If the student’s parent cannot be contacled prior to the police questioning of
search, the parent shall be informed of the questioning or search, in writing, by the principal or supervisor as
soon thereafter as possible. The principal or supervisor will alse be present during any pelice questioning or
search of a student on Cortiand Entarged City School District property or at 2 Cortland Enlarged City School
District function.

Fhe above information regarding police involvement in searches and interrogations of students generally
pertains te the School Resource Officer, SRO. The School Resource Officer program was created for
prevention purposes and the individual SRO will generally conduet investigatory interviews only. In the event
of an emergency or observed violation of the law, the SRO however, has a responsibility to fulfill his/her
duties as a police officer abiding by all gaverning laws,

Students who are questioned by police officials on Cortland Entarged City School District property or at a
Cortland Enlarged City School District function will be afforded the same rights they have outside the school.
This means:

1. They must be informed of their legal rights,

2. They may remain sitent if they so desire.

3. They may request the presence of an attorney.

D. Child Protective Service Investigations

Consistent with the district’s commitment to keep students safe from harm and obligation of .« - - {romtmd: Indent; Left: 0.75"

Cortland Enlarged City ——————————————=8choot District personnel to report to child protective
services when they have reasonable cause to suspect that a student

has been neglected, abused or maitreated, the district witl cooperate with local child protective
services workers who

wish to conduct interviews of students on Cortland Enlarged City School District property
relating to allegations of

suspected child abuse, andfor neglect, or custody investigations.

Alt requests by child protective services 1o interview a student on school property shall be made directly to the
Principal or PPS staff, who shall set the time and place of the interview. A Cortland Enlarged City School
District official may be present during the entire interview. Whenever possible no student may be required to
remove his or her clothing in front of a child protective services worker or district official of the opposite sex.

A child protective services wotker may not remove & student from Cartland Enlarged City School District
propefty without a court order, unless the worker reasonably believes that the student would be subject to
danger of zhuse if he or she were not removed from Contand Enfarged City School District property before a
court order can reasonably be obtained. I the worker believes the student would be subject to danger of abuse,
the woiker may remove the student without a court order and without the parent’s consent.
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| XiH, XH————CO-CURRICULAR ACTIVITIES CODE OF CONDUCT

Patticipation in co-curricnlar activities including ail extra-curricular activities and athletics is a privilege that commands
responsigility. The purpose of the co-cusricular program is o promote educational aititudes and befraviors that will
help students find suceess in fife beyond schoot. Participams bave a respoasibility to model behaviors that display high
academic standards. leadership, sportsmanship, cooperation and service in buth the school and community.

——What is an extra-curricutar activity?
——An official school sponsored activity that is outside the prescribed curricuiunt

——What are cxamples of extra-curricular activities?

———Joining a club (examples include: ski club, jazz band, Stodent Council, ete.}

Joining a sports team {any sporti—Tall, winter, spring, and at any level—modified, 1V, and varsity)

Attending a school related function afterhours (examples inctude: sporting events, concerts, plays, talent shows,

i

etc.)
—— Attending a schoal dance (examples include: regular school dances and formal dances})

—— What are the requirements of the code?

--—The code has three (3) compenents.

All three components weigh equally, and ait three components must be achieved in order to eam eligibility for any
extra-curricula jvity.

Citizenship;
Participants need to

Attendance:
Participants must be in

Academics:
Participants cannot be

failing 2 or more courses at. school and on time the day - consistently demonstrate
- any 5-week segment of an activity AND be in. respect to all faculty/staff,
(progress report or report. school 50% of the time for’ fellow students, and property

card) \ " any 5-week segment

&

What if one (or more) of the components to the code is not achieved? .

If during any 5-week segment of the school year, a component(s} is not achieved, an administrator will notify the
student about what component{s) was {were} not achieved. This student will be put on probarion for the next 5-week
sSegment.

The student on probation will be provided adequate time during the next consecutive 5-week segment to remedy the
componeni(s) that was not achieved, Mandatory study table sessions will need te be attended for any student who does
not meet the academic component, H a student does not meet the attendance and / or citizenship compenent, an
administrator will form a success plan with the student on how to meet the required component(s}).

Once a student has been notified by an administrator that he/she has not met the code and is on probarion, then hefshe
will continue to remain eligible for participation in all extra-curricular activities for the current 5-week segment as long
as he/she is actively working on improving what is needed to meet the code’s components. If at the end of the current
S-week segment. a student has yet to meet the required three components, then he/she will become ineligibie for
participation in any extracurricular activities for the remainder of the year until the components are met. School
assistance will always be provided to help encourage achieving the three required components to regain eligibility for
extra-curricular activities. At the end of every 5-week segment, probation lists, ineligibility lists, and eligibility lisis wili
be created.

Administration wiil be i charge of notifying all siudents. parents, and advisers / coaches of code infractions,
ineligibility, and efigibility for students.

Activity Advisors and Coaches will be responsible for submitting accurate student rosters.
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— A,
1.
2.

Academic Standards: +

All courses that earn a grade for a student are included in this code of condudt.

If you are fajling 2 or-wrecourses at any given S-week segment you will automaticatly be placed on
probation Tor the next S-week segment. _1IF vou are failing three or more coursgs al_any viven S-week
segmen) you will automatically be placed ineligibie for 1he next S-week segment,

Grades earned al the ead of the school year, and summer school (when appiicable), wili CHITY Over inlo
the fall.

If a student is on probation he/she still will be eligible to participate in extra-curricular activities as
long as that student attends an afterschool study table two times per week for the entire S-week
probation segment.

Steedy tables will be offered after school Monday — Thursday from 2:45 - 3:30_beginning in
Seplember. A student may cheose which two days are most convenient for hisfher schedule. Study
tables are a quiet venue for students 10 individuatly complete work and better prepare for their courses.
Meeting with individual teachers for extra help may be arranged. (Bus passes for transportation home
can be provided. 2

If a student makes a choice not to attend study tables two times per week or becomes disruptive during
study tables, ther he/she will automatically become ineligible for participation in all extracurricular
activities for the remainder of the current 5-week segment and the next 5-week segment. At the end of
the last 5-week ineligible segment the student will be placed back on probation as long as the code’s
standards are met.

If at the conclusien of the 5-week probation segment a student has been able to achieve the code's
standards, then he/she will no longer be on probation.

If at the conclusion of the 5-week probation segment a student has not been able to achieve
the code’s standards, but that student is attending study table sessions, then a more specialized plan
will be arranged. The student will remain on probation and will be required to continue to attend
study tables,

0.25%, Tab stops: -3.19", Left + Not at 0.25°
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1.

2.

v o

All educational research concludes that success in the classroom is linked with artendance; therefore
students will be held accountable for ail nnexcused absences.

To ensure that unexcused absences do not occur, please be certain that for every tardy to school or
absence that & parent / guardian provides a signed writlen note providing the reason for the tardy or
absence to the attendance office.

In order to be eligible to participate the day of an extra-curricutar activity, a student must be on time
and in school for the entire day, Tf extenuating circumstances apply, please explain the sitvation to an
administrator ASAP,

Additionally, a student must majntain ap attend t [east 90% in order to maintain eligibility.

If the attendance rate drops below the 30% mark during any 5-week segment, a student will be placed

ou probation for the next S-week sepmen| and an attendance success plan will be arranged with an_
administrator to help encourage improved attendance rates.

Attendance rates from the end of the school year and summer school (when applicable) will carry over
into the fall.

If a student is on probation, he/she still will be efigible to participate in all extra-curricular activities as
long as he/she is working towards improving attendance.

If at the end of the 5-week probation segment attendance rates meet the code’s standards, the student
will be removed from the prabation list.

If at the end of that S-week probation segment attendance rates do not meet the code’s standards, the
student will be become ineligible for all extracutricular activities for the next S-week segment

. If by the end of the 5-week ineligible segment, the student improves hisfher attendance o meet the

code’s standards, then hefshe will be placed on probation for the next five-week segment. At the
conclusion of the 5-week probation segment a student may become removed from this list or added to
the ineligible list.

€. _Clifrenship Standards: .-

[

Participation in any extra-curricular activity is a privilege earned by being a respectful citizen at
CISHS. Participants are expeeted to be honest, to be lawfuf and to maintain high standards of conduct
year round, both in school and out.
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Students demonstrating disrespectful behavior during any 5-weck segment wili be considered for
probation for the next S-week segment and a citizeaship success plan may be arranged with an
adininistrator (o help encourage strong citizenship.

3. Commen infractions may isclude - but are not limited to - referrals, sent to the office. insubordination,
late to class without a pass, skipping class, fighting, not following school nules (such as dress code,
appropriate language, and cell phore policies), elc,

4. Citizenship from the end of the school year and summer school (when applicable) will carry over into
the fakl.

5. If a student is on probation, hesshe still will be eligible to participate in all exira-curricufar activities as
long as he/she is working te demonstrate improved citizenship.

6. I at the end of the 5-week probation segment a student has demonstrated improved citizenship, then
he/she will be removed {rom the probation list,

7. If at the end of the S-week probation segment a student has not demonstrated improved citizenship,
then he/she will become ineligible to participate in any extra-curricular activities for the next S-week
segment.

8. If by the end of the 5-week inefigible segmens the student has demonsirated improved citizenship to

meet the code’s standards, then he/she will be placed on probation for the next 5-week segment. At the

conclusion of the 5-week probation segment a student may become removed from this list or added to
the ineligibte list.

Addltional Expectations: - 1 Formatted: Indent: Left; 0.257, First ine: 0", J
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D. Membership Standards: ER R
1. Participants will report on time for all practices and activities unless excused by the advisor/coach in " | Formatted: Indent: Left: 0.5%, Haiging:
advance. 0.257, Tab stops: Not at 1.25"

2. Participants will travel to and from events under the supervision of personnef assigned hy school
administration. The advisor/eoach may authorize return transportation by the student’s own parent by
signing the travel release form. An administrator with written parental permission may authorize
alternate transportation to an event, or return transportation by an adult other ihan the student’s
parent.

3. Paricipants will take care of school equipment and return it personally in a tfimely manner upon
leaving a teami/group or at the conclusion of the season. School issued equipment shall only be used
for school sanctioned events.

4, It is the responsibility of participants to report to their advisar/coach any injury or change in physical
condition that affects their ability to safely participate.

- - { Pormatted: Font coor: Auto

5. A participant must be a full-time student (i.e. a junior/senior high school student must be enrolied in
at least § classes plus physical education).

6. Participant must be in school all day, the day of the event, unless excused by a school official.

7. Any participant who leaves a team without both the knowledge and consent of the coach and the
Director of Athletics will not be atlowed to participate in the {irst 25% of his/her contests in the next
sport season in which he/she participates. This penalty is the maximum to be administered. A lesser
penalty may be deemed appropriate if mitigating circumstances are found.

]

E. Substance use and Abuse Standard: Participants shall show that respect for one’s health and physicalk- - - ‘{Formattad: Indent: Left: 0,57, Hanging; ‘}

development is an integral part of daily living. Participation i co-curticular activities demands a

0.25", Tab stops: -2.06", teft + Notat 0.57

commitment, which involves sacrifice and dedication.
I. A participant's possession, use, manufacturing distribution or sale of alcohol, tobacco in any form,

marijuana, prescription medications or other controtied substances or look-alike or designer drugs is . - ‘{Formattad: Font color; Red

prohibited.

2. Participants are expected to avoid or leave an establishment or location where minors are involved
with alcohol, itlegal drugs or illegal activities.

3. Participants and/or parent/guardians are encouraged to confidentially approach an advisor/coach or
school officials for help with substance use problem and will be given appropriate confidential help.

Not at 0,57

Penalties: Participants will be held accountable for choosing behaviors that adhere to the standards set forth in the Co-+- - - '[Fonnnthad: Indeat: Left: 0,257, Tab stops: 1

Cumicular Code of Conduct. In instances where the Co-Curricutar Code of Conduct has not heen met, a range of

consequences will be imposed by the priacipal on a case-by-case basis based on the participant’s entire school record
and in accordance with Section VIi of the District Code of Conduct.

A. Range of Penalties: Examples of penalties may include, but are not limited to the following:
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Wrilten warming

Letter of apology

Participants fatling below the minimum standasd may be placed on probation.
Suspension from event(s).

Removal from membership.

bk =

B. Alternative Constderation:
] 1. Active participation in educational support programs-

C. Due Process:

Code of Conduct js ——————entitled to an informal hearing with the advisor, the principal and the student’s

——Due process is available to all panicipants. Any student whoe violates a provision of the Co-Curricitlars - {Formathd Indent; Left: 075"
parents, if desired. A decision will be made ——————-within two school days foilowing the hearing.

——A student has the right to appeal the informal hearing decision to the Superintendent of Schools, then to+- - - ‘LFm-maltnd: Indent; Left: 0.75"
the School Board and then to the Commissioner of Education,

I *H. XIV. RESPONSIBILITIES OF THE ESSENTIAL PARTNERS IN EDUCATION * = 7| Formatbed: Indent: Left: 0", Hanging: 0.38",
. No bullets or numbering, Tab stops: -3.15°,
We recognize that the education of children is a joint responsibility of the parents and the educational community. Left + Notat 0.25" + 0.57+ 1%+ 125"+
A. Parenls 1.75"

All district parents are expected to:

1. Send their children healthy, weil rested and ready to learn and participate in educational programs.

2. Engure their children attend school on time.

3. Ensure absences are excused {i.e. sickness, funerat, religious activity). Family vacations are not
excused,

4. Insist their children be dressed and groomed in a manner consistent with the student dress code.

5. Help their children understand that in a democratic society appropriate rules are required 1o maintain
a safe, orderly envirenment.

6. Know Cortland Enlarged City School rules and help their children understand them.

7. Convey to their children a supportive attitude toward education and Cortland Enlarged City School
District.

8. Promote good relationships with school employees, other parents and their children’s friends,

. Help their children deal effectively with peer pressure.

10. Inform school officials of changes in the home or health situation that may affect student conduct or
performance.

1. Provide a place for study and ensure homework assignments are completed.

12. Read notices from the school and communicate with teachers or others regarding questions about
school programs or student’s progress,

13, Participate in parent-teacher-stident conferences and other school events.

14. Inform schooi officials of changes in residency in a timely manner,

B. Teachers
All district teachers are expected to:
L. Promote a safe, orderly, stimulating and positive school environment that supports active teaching
and learning.
2. Maintain & climate of mutual respect and dignity, which will strengthen students’ self-concept and
promote confidence to learn.
Be prompt and prepared to teach.
4. Know Cortland Enlarged City School District and NYS policies and rules, and enforce them in a fair
and consistent manner.
5. Communicate with students, parents and other teachers concerning student growth and achievement.
6. Communicate the following to students and parents:
Course objectives and requirements
Marking/grading procedures
Assignment deadbines
Expectations for students
Classroom discipline plan

{ad

senTs

} *+ - - { Formatted: Indent; Left; 0"

C. Counselors
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All counselors are expected to:

L. Promote a safe orderly, siitmulating and positive school environment that supports aclive feaching and
learning.
Assist students in coping with peer pressure and emerging personal, social and emetional problems.
tnitiate teacher/student/counselor conferences and parent-teacher/student/counselor conferences, as
necessary, as a way Lo resolve prablems.
4. Regulady review with students their educational progress and career plans.
5. Provide information in a timely manner 10 assist student with career planning.
6. Encourage students to benefit from the curriculum and co-curricular programs.

D. Non-Instractiosal/Support Staff
All Non-Instructional/Support Staff are expected 10!

I. Promote a safe, orderly, stimulating and positive school envirenment that supports active teaching
and learning.

2. Maintain a climate of mulual respect and dignity, which will strengthen students’ self-concept and
promote confidence 1o learn.

3. Knrow Cortland Enlarged City School District policies and rules, and enforce them in a fair and
consistent manner.

4. Be prompt and prepared 1o execute assigned duties.

E. Administrators
All Administrators are expected to:

I. Promote a safe, orderly, stimulating and positive school environment that supports active teaching
and learmning.

2. Ensure that students and staff have the opportunity to communicate regularly with the Administrator
and approach the Administrator for redress of grievances.

3. Evaluate on a regular basis all instructional programs.

4. Support the development of and student participation in appropriate co-curricular activities.

5. Be responsible for implementing and enforcing all Board policies and the Code of Conduct and for
ensuring that all cases are resolved promptly and fairly.

E-F.Superintendent * ~ 7 Formatbed: Numbered + Level: 1 +
The Superintendent is expected (o: Numbering Style: A, B, C, ... + Startat; 6 +
L. Promote a safe, orderly stimulating and positive school environmest that supposts actives. Mlignment: Left + Aligned at: 0.5" + Tab after:

teaching and learning. . 0.75" + Indent at; 0.75"
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5. Work with district administrators to implement and enforce the Board Policies and the Code of

Conduct and to ensure that il cases are resolved promptiy and fairly.
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3. Ensure publication of Code of Conduct in student registration materials, studept, parent and employeg
handbooks, and posted on the district’s website, B {Funmthad: Font: 10 pt
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4, Epsure a reporting, form will be_avajlable in _this code and on all CEC3D schools, websites.  The - {Fonnattad' Font color: Red

disirict will ensure that the process_of reporting (scrimination of harassment including bullying is { .
ST T T o T 77 1 Formatted: Font: 10 pt
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"7~ { Formatted: No bullets or numbering, Tab
stops; Not at §.75"

— A A AR AR

31



+
| Xhbxv. SCHOOL EMPLOYEE DRESS CODE

All school employees are expected to give proper attention to personal cleanliness and to dress appropriately for work
and schoal spensored functions. School employess should exemplify and reinforce acceptable attire, and hetp students
develop an understanding of appropriate appearance in the educational setting. 1t is expected that CECSD staff set a
professional tone by modeling appropriate dress.

All school employee’s dress, grooming and appearance, shall:

1. Not consist of inappropriate garments that disrupt the educational process, such as brief or revealing clothing.

2. Not irclude items that are vulgar, obscene, libelous, or that denigrate others on account of getual o1 perceived race,
color, religion, aneesteycihnic group, national erigin, gender (including gender identity and expression). weight,
sexual orientation, 1eligious practice or disability.

3. Not promote and/or endorse the use of alcokol, tobacco, or illegal drugs and/for encourage other itlegal or violent« - ~ -

activities,

-

School employees who violate the school employee’s dress code shall be required to modify their appearance by
covering or changing the offending itemn, Any schoot employee who refuses to do so shall be subject to disciplinary
measwres in accordance with the contract.

I XL XV SCHOOL EMPLOYEES LANGUAGE CODE

School employees are expected to use appropriate and acceptable language at all times. This language should
exemplify and reinforce professional standards.

School employees shall not engage in language that is:
—_ 1. Considered a threat of vinlence: An expression of intention to inflict emotional or physical injury
or damage.
———2, ——Considered abusive or humiliating.
—————73._——Considered indecent: Language that is grossly, unseemty or offensive to manners or morals.

e}, Considered obscene.

-

l X¥+ XVILL SCHOOL EMPLOYEE HARASSMENT CODE

School employees shall not engage in harassment of any kind. All school employees shall conduct themselves in
accordance with Board Policies 6190, 6191 and 75¢1 (Sex Discrimination and Sexual Harassment, Sex Discrimination
and Sexual Harassment of Students and Harassment & Discrinination).

|

XMEXVIIL _ VISITORS TQ THE SCHOOL

The Board encourages parenis and other district citizens to visit the district’s schools and classtooms to observe thes
work of students, teachers and other staff. However, schools are a place of work and learning:; therefore, certain fimits
must be set for such visits. The Building Principal is responsible for all persons in the building and on the grounds. For
these reasons, the following rules apply to visitors to Cortland Enfarged City School District property:

1. Anyone who is not a regular staff member or student of the schoo!l or program will be considered a visitor,

2. All visitors to the Cortland Enlarged City School District facility must report to the main office upon
arrival at the school. There they will be required to provide identification and sign the visitor's register
and will be issued a visitor's identification badge, which must be wom at all times while in the school or
on schoot grounds, The visitor must retum to the main office before leaving and sign out,
Visitors attending Cortland Enlarged City School District furctions that are open 1o the public, such as
parent-teacher organization meetings or public gatherings, during school hours, will be issued a visitor's
identification badge, which must be worn at all times while in the school or on school grounds. The
visitor must retumn to the main office before feaving the building and sign out.

il

[
v
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4. Parents or citizens are welcome to visil a classroom whike school 3s in session but are reguired 1o arrange
such visits at least 24 houss in advance with the ¢lassroem teacher(s), so thal class disruption is kept 10 a
minimum.
5. Visitors are expected to make an appointment to discuss individual matters with teacher and are not to
take class time [or this purpose.
6. Any unauthorized person on school property wili be reported to the main office or Principal/Designee.
Unauthorized persons will be asked to leave, The police may be called if the situation so warrants.
7. All visitors are expected to ahide by the rules for public conduct on Corlland Enlarged City School
’ District property contained in this Code of Conduet and other Board of Education policies.
I KAMHXTY, PUBLIC CONDUCT ON SCHOOL PROPERTY i R

The Cortland Enlarged City School District is committed to providing an orderly, respectful eavironment that is
conducive to leaming. To create and maintain this kind of an environment, it is necessary to regulate public conduct on
Cortland Enlarged City School District preperty and at all school-sponsored functions,

The restrictions en public conduct on Cortland Enlarged City School District property and at all school-sponsored
functions contained in this code are not intended to fimit freedom of speech or peaceful assembly, Cortland Enlarged
City School District recognizes that free expressions are indispensable to the objectives of the district. The purpose of
this code is to maintain public order and prevent abuse of the rights of others.

School visitation assumes a commitment on the part of the visitor to exhibit integrity and positive ethical behavior
toward all persons. The behavior of visitors, teachers or students is expected to reflect respect for all rules and policies
in effect in the classrooms, the school buildings and at all school-sponsored functions.

A. Expected Conduct

All visitors, staff and stadents shall:

I

2.
3.
4
5

Exhibit integrity and positive ethical behavior towards alt persons,

Follow the directions and accept the decisions of school personnel.

Promote goad sportsmanship by demonstrating self-control and respect for others at all times.
Be supportive of all participants,

Use language and/or wear clothing that is non-disruptive and appropriate for the function,

B. Prohibited Conduct

No visitor, staff or student, cither alone or with others, shali:

1.
2

3.

10.
it

Interitionally intiinidate, harass or injure any person or threaten to do so.

Intentionally damage or remove district or personal property, or use district property for other than
intended use.

Disrupt the orderty conduct of classes, Cortland Enlarged Ciry School District programs or other Cortland
Enlarged City School District activities.

Wear clothing or materials on Cortland Enlarged City School District grounds or at Cortland Enlarged
City School District functions that are obscene, advocate illegal action, appear libelous. obstruct the rights
of athers or are disruptive to the educational programs.

sexual orientation or disability.

Enter any portion of the Cortland Enlarged City School District premises without autharization or remain
in any building or facility after it is normally closed.

Obstruct the free movement of any person on scheol property or at any school sponsored functions unless
otherwise autherized to do so.

Violate the traffic laws, parking regulations or other school restrictions on vehicles.

Passess, consume, sell, manufacture, distribute or exchange alcoholic beverages, controlled substances, or
be under the influence of either on Cortland Enlarged City Schoal District property or at a Cortland
Enlarged City School District function.

Use tobacco in school, on school grounds or at school sponsored functions.

Possess or use firearms or other weapons including but not limited to air guns, pistols, rifles, shotguns,
ammunition, explosives, box cutiers, knives, gas canisters, in or oa school property or at school funciions,

33

[Formattad: Font: Times New Roman, 10 pt, J
Bold

Formathed: List Paragraph, [ndent: Left: 0%,
Hanging: 0.38°, Nurmbered + Level: 1 +
Numbering Style: I, II, HI, ... + Start at: 18 +
Aligriment: Left + Aligned at: 0.25" + Indent
at: 0,757, Tab stops: -3.19% keft + Not at
0.25 + DS"+ 17

. - { Formatbed: Font color: Red j}
" { Formatted: Font color: Red )




2. The Superiniendent and designee shall be responsible for enforcing the conduct required by this code,
The Superintendent may designate other Cortland Enlarged City School District staff who are authorized
to take action consistent with the code.
| XXX, DISSEMINATION AND REVIEW -

E
I

12,

13

14,

t5.
16.

17,
18.
9.

20,

except in the case of law enforcement officers or except as specially authorized by Cortland Enlarged City
School District,

Possess illegal sprays, sprays in illegal canisters. in or on school property or at a school functions, except
in the case of law enforcement officers or except as specifically authorized by Cortland Enfarged City
Schaol District.

Loiter on or about Cortland Enlarged City School District property or at school sponsored functions.
Distribute or post printed o writlen matter for non-school activities without prior approval by the
principal,

Gamble on Cortland Enlarged City School District property or at school sponsored functions.

Refuse to comply with any request of idemtiftable Cortland Enlarged City School District staff performing
their duties.

Willfully incite others to commit any of the acts prohibited by this code,

Use languape and/or gestures that are obscene, abusive, sexual or indecent.

Viotate any federal or state statute, local ordinance or Board policy white on Cortland Enlarged City
School District property or whtile at a school sponsored function.

Bring unauthorized pets onto school property.

C. Penalties and Procedures

Persons who viclate any of the provisions of these rules shall be subject to the following penalties and
procedures:

I
2

A verbal warning imay be issued to modify their appearance, language or behavior,

Immediate surrender of any prohibited spray or weapon to the authorized school official is expected and
appropriate legal action will be initiated. In alt cases where Jegal or illegal chemical sprays are used on
school district property appropriate legal action will be initisted. In all cases where legal or illegal
chemical sprays are used on school district property appropriate law enforcement agencies will be
notified,

Authorization, if any, o remain on Cortland Enlarged City School District grounds or at the Cortland
Enjarged City School District function shalt be withdrawn. The person in violation shall be directed to
teave the premises. Refusal to leave shail result in ejection. If necessary, law enforcement officials will
be called to assist in this ejection. Law enforcement agencies will be called if illegal behavior is
suspected,

A student shall be subject to disciplinary action as the facts of the case may warrant, including: warning,
reprimand, loss of privileges, probation or suspension as prescribed by section 3214 of the Education Law
and he/she shall be subject to ¢jection.

A faculty member shall be subject to: warning, ejection, reprimand, suspension and/or other disciplinary
action as prescribed by and in accordance with section 3020-a of the Education Law if applicable.

A staff member in the classified service of the civil service shail be subject to the penalties and procedures
prescribed in section 75 of the Civil Service Law and are subject to: warning, ejection, reprimand and/or
suspension.

A staff member other than one described in subdivisions 5 and 6 shall be subject to: waming, ejection,
reprimand, dismissal, suspension without pay or censure,

D, Enforcement

1.

A, Dissemination of Code of Conduct

The Board will work to ensure that the community is aware of this Code of Conduct by:

1.

Any schoo! personnel witnessing a violation of the Public Conduct on School Property Code shall address
the situation and/or immediately refer the situation 1o an appropriate school official, i.e.; principal, coach,
of other person in & supervisory capacity.

Providing copies of a summary of the code to all students at the beginning of each academic year.
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2. Providing a sunmary of the Code of Conduct written in plain language to all parents of disteict stadents at
the beginning of the academic year and making this summary available upon request.
3. Nolifying all employees of annual revisions of the code and making a copy of the code available vpon

request.
4. Providing all new employees with a copy of the current Code of Conduct when they are first hired by the

district.
5. Providing new students with a copy of the Code of Conduct through the Central Registration pracess.

On o annual basis, the Code of Conduct wilt be publicized and explained to all students and distributed, in
writing, o parents and guardians of students. A copy of the code will be fited in each school building, where it
will be available for review by any individual and placed on the Cortland Enlarged City School District’s
Website.

The District will sponsor an in-service education program for all Cortland Enlarged City School District staff
members to ensure the effective implementation of the Code of Conduct. The Superintendent may solicit the
recommendations of the district staff, particularly teachers and administrators, regarding in-service programs
periaining to the management and discipline of students.

The Board of Education will review this Code of Conduct every year and update it as necessary. In conducting
the review, the Board will consider how effective the code’s provisions have been and whether the code has been

apptied fairly and consistently.

The Board may appoint an advisory committee to assist in reviewing the cede and the district’s response to Code
of Conduct violations. The committee will be made up of representatives of student, teacher, administrator, and
paren! organizations, school district safety personnet and other school district personnel,

Before making any revisions to the code, the Board will hold at least one public hearing at which schoel
personnel, parents, students and any other interested party may participate.

The Code of Conduct and any amendments to it will be ftled with the Commissioner of Education no later than
30+ days after adoption.
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Student Search Documentation

Name of Student Searched:

Age:

Grade:

Name of Informant(s):

Person conducting search:

Witness{es} to search:

Location of search:

Reason for search:

Purpose of search (items being sought):

Type or scope of search:

Results of search (items found:

Disposition of items found:

Student's reaction to search:

Time, manner and results of parental notification:

Persen who completed the search: Date:
Signature

Original - Administrator
Yellow - Student Cumulative Folder



Teacher Removal of Disruptive Student

Name of student:

Name of teacher:

Date of removal:

Reason for removak:

Date and time of Principal notification:

Date parents notified of removak

Date of informal conference:

Administrative decision:

Removal upheld: Removal set aside:

Alternate Education arranged: yes

__ Suspension imposed:

no
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Dhrections: Harassment and intimidation (bullying) are serious and will not be tolerated. This is 2 form lo report afteged harassment
and intimidation (buitying) that occurred on school property; at a school-sponsored activity of evant off schaai propenty; on a school
Hus; or on the way lo and/or from school. in the current school year, if vou are a student victim, the parant/guardian of a student
Actim, 07 a chose aduft relative of a student victim, or a schoal staff member and wish 1o report an incident of alieged harassment or
timidation (bullvina), complete this form and returmn it to the Principal at the student victm's scheol._Conitact the school for
Aaditional information or assistance at any time.

Z

verbal conduct, that creates a hostile educational

vironment by substantially interfering with a student's educational benelits, opportunitles, or performance, or with |

nt's physical or psychological wall-being, and is motivated by an actual or a percelved personal characteristlc such

Tioday's date; / { School;
Morth Day Year
Schogt System:

actual or percelved race,, ethnic group, national origin, marital status, sex, sexual orientation ridentity and - { Formatted: Font color: Red

ender expression, weight, religion, religious practice, or disability, or Is threatening or seriously intimidating. - ‘{Ermatt&d: Font color: Red

o {Formattad: Font color: Red

RERSON REPORTING INCIDENT Name;

Tielephone: E-mail:

Place an Xio the anoronr ; ¥ i ivg L Schanl Siaff

1L Name of student victim: Age.
\Fhaase o

4 Name(s) of afleqed cffender(s) (Jf krown): (Please pa) Age School Is hefshe a
gudent?

{f kpown)

OVYes CINo
Yes QNo
O Yes LI No

3 On what date{s) did tha inciden! happen?:
/ / / / / /
roh Day ToF Monih Day Yo Momh Dgy _ Yey

Fo

Where did the incident happen (choose all that apply)?

& On school property ¥ At a school-sponsored aclivity or event off schoo! property
O On a school bus U On the way to/from schoof*

Place an X next to the stalement(s) ihal best describes what happened (choose all that appiyk:

(421

J Hitting, kicking, shoving, spitting, hair pulling, or thrawing something

J Getting another person to hit or ham the student

§ Teasing, name-calling, making critical remarks, or threatening, in persan or by other means
Demeaning and making the victim of jokes

[ Making rude andior threatening gestures

) Exciuding or rejecting the student

@ Intimidating (bullying), extorting, or exploiting
Spreading harmiul rumers or gossip

QOther (specify)

EJF‘IH Pl

Leleie o

——He




This form is to ba confidentially maintained in accordance with the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g.
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A Did a physical injury result from this incident? Piace an X next to one of the following: ]
T OnNo 0 Yes, but it did not recuire medical attention O Yes, and il required medical attention  +- - { Formattod: Tab stops; 0%, Loft + Not at }
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d If there was a physical inury, do vou think there will be permanent effects? 0 Yes  J No

10. Was the studert victim absent from schooi a3 a result of the incident? J Yes [dNo
i yes, how many days was the student victim absent from scheo! as a result of the incident?
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TO: Superintendent of Schools
FROM: Wendy Swift

DATE: june 12, 2012

RE: New Meal Prices

With the mandatory implementation of the Healthy Hunger Free Kids Act becoming a reality for the
2012-13 school year, the food service department will be making sweeping changes to the breakfast and
lunch program next school year. These changes are guaranteed to increase food cost, limit student
choices, and hinder our flexibitity to offer students preferred meal options.

it is also mandatory as part of this act, that schools who do not meet minimum pricing requirements set
by the USDA increase prices yearly for paid student meals. If districts do not currently charge more than
$2.51 for a student lunch, prices must be raised by a3 minimum of five cents. It is with these
requirements in mind, that | am suggesting the following price increases for next school year.

Breakfast: .10 cents New Cost: $1.15
Lunch:
K-6 .10 cents New Cost: $1.60
6-12 .10 cents New Cost: $1.70
Thank you,
Wendy Swift

Food Service Director



AGREEMENT TO PROVIDE PHYSICAL, OCCUPATIONAL AND SPEECH
THERAPY SUMMER SERVICES

OF
CORTLAND REGIONAL MEDICAL CENTER
TO

CORTLAND PUBLIC SCHOOL DISTRICT

This AGREEMENT is made the 22™ day of June 2012, by and between Cortland
Regional Medical Center Inc., a not-for-profit corporation, office located at 134 Homer
Avenue, Cortland, New York 13045 ("Hospital") and the Cortland Public School District,
with its principal office located at 1 Valley View Drive, Cortland, New York 13045
"School").

WHEREAS, the School, desires to obtain Physical , Occupational and Speech Therapy
Services at its public school location(s) for students in the Special Education Program, and

WHEREAS, the Hospital has expressed its willingness to provide such services, and

WHEREAS, the parties have agreed upon the terms and conditions of services to be
provided and desire to reduce such terms and conditions to writing;

NOW, THEREFORE, in consideration of the mutual promises of the parties set forth

below, it is agreed as follows:

L The Hospital shall: ==~ L
A. Maintain ~ Physical, Occupational and Speech Therapist and

(Physical/Occupational Therapist Assistant) licensure and/or registration and shall comply

with the rules and regulations of New York State.
B. Provide the following Physical, Occupational and Speech Therapy Services in

compliance with all Federal and State codes and regulations:

L. Assessment and development of goals and Physical, Occupational and
Speech Therapy treatment plans for each student. As appropriate/needed, provide updates to

assessments, goals and treatment plans;



2. Restorative and/or maintenance Physical, Occupational and Speech
therapy, as appropriate/ needed. The students will be serviced in the order mutually
prioritized. The number of students serviced will be based on mutually agreed upon
scheduled sessions. Should the Physical, Occupational, Therapist not be able to fulfill his/her
duties under this AGREEMENT due to illness, accident or disassociation with the Hospital,
the Hospital will make diligent effort to provide a replacement Physical, Occupational,
Speech Therapist;

3. Maintenance of appropriate documentation and records for each student;

4, Participation at IEP (Individual Education Plan) meetings when
necessary and possible and in accordance with the Therapist's schedule;

5. Assistance in the development and implementation, in cooperation with
Special Education Supervisor, written policies and procedures for Physical, Occupational,
Speech therapy.

C.  Provide Physical, Occupational, and Speech Therapy Services to students
without regard to age, race, color, sex, creed, national origin, marital status, sexual
preference, disability, or source of payment or sponsorship.

D.  Provide all non-expendable equipment and evaluation tools as appropriate to

the clientele.

E. Provide pertinent inservicing to faculty and staff of the school system.

I.  The School shall:
A.  Conduct a performance appraisal of the Physical, Occupational, and Speech

Therapist ninety- (90) days after commencement of this AGREEMENT;
B. Provide expendable supplies as needed by therapist to be ordered within 10

days of request;



C. Maintain responsibility, as provided by Title 10 of the New York Code, Rules
and Regulations, Section 400.4 (a) (4), notwithstanding any other provision in this
AGREEMENT, for ensuring that any service provided pursuant to this AGREEMENT
complies with all pertinent provisions of Federal, State and local statutes, codes, rules and
regulations; and

D.  Assume professional and general liability for all injuries and claims arising
from the actions or omissions of its staff and/or resulting from its equipment or facilities.

E. Obtain and provide all required physician(s) orders and parental or guardian
consent forms, and will facilitate the requisition of other student information which may be
required.

F. Provide adequate treatment space that will allow for quality therapy.

G. Notify therapist of all available information of the client, including evaluation
results from the team and background information on the child. This information will be

kept confidentially in an appropriate locked cabinet supplied by the school.

IIl.  Both parties shall:
A.  Designate a single representative for administration of contractual activities

and a single representative for applicable day-to-day activities;

B. Maintain timely and effective communications, especially relating to direct
student care issues;

C.  Consider the Hospital and its members, employees and agents to be at all times
independent contractors and not employees of the School, and shall not be held out as
employees of the School.

Nothing in this AGREEMENT is intended, nor shall be construed to create an
employer/employee relationship, a joint venture relationship, or to allow either party to
exercise control or direction over the manner or method by which the services within this
AGREEMENT are performed, or of the general operations of either party.
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D. Comply with all applicable Federal and State laws, codes, rules and regulations.

E. Meet at least semi-annually to review the effectiveness and efficiency of

services provided, and to develop and implement improvements.

IV. Term of AGREEMENT
Physical, Occupational, and Speech Therapy Services under this AGREEMENT shali
commence on July 9, 2012 until August 31, 2012. However, services under this contract

shall only be provided during the summer school year, July to September.

V. Termination

Either party may provide ninety-days (90-days) written notice without cause of intent
to terminate this AGREEMENT. The ninety-day (90-day) period shall be effective the date

the other party receives the notice of intent to terminate.

VI. Fees .
For the 2012 summer school vear, the School, shall pay the Hospital a fee as follows:

$96.50 per hour of Physical, Occupational and Speech Therapy Services

VII. Insurance

The Hospital shall obtain and maintain professional liability insurance at its expense
in amounts. not less than $1,000,000/3,000,000. The Hospital shall fumish proof of such .
insurance upon request at any time during the term of this AGREEMENT.

VIII. Employee Recruitment
Both parties agree not to employ personnel of the other party directly providing
services to give effect to this AGREEMENT during the term of this AGREEMENT and fora



period of one year after the termination of the AGREEMENT, unless specifically agreed to
and authorized by both parties.

Should one party employ the personnel of the other without said agreement and
authorization, the aggrieved party shall be entitled to an injunction enjoining and restraining
the other party from hiring or otherwise employing said employee. In lieu of an injunction,
or if an injunction or preliminary injunction cannot be obtained, the aggrieved party shall be
entitled to recover from the other party damages equaling the annual gross earnings of the

employee or $20,000, whichever is greater.

IX. Non-Disclosure

The School, its employees, agents or contractors, shall not at any time during the term
of this AGREEMENT and thereafter, except with prior written permission from the Hospital,
disclose information relating to this AGREEMENT, including the Hospital's operations to
give effect to this AGREEMENT, to persons other than New York State, Federal or other

duly constituted government agencies, or pursuant to subpoena.

X.  Indemnification
A.  The School hereby agrees to defend, indemnify and save harmless the Hospital

from any liability of damages the Hospital may suffer as a result of claims, demands, costs or
judgments against it arising out of the operation of the program covered by this agreement
* resulting from the negligence of the School, its employees, students or authorized agents.
The School agrees to give the Hospital notice in writing within thirty- (30) days of any claim
made against it on the obligations covered herein.

B. The Hospital hereby agrees to defend, indemnify and save harmless the School
from any liability of damages the School may suffer as a result of claims, demands, costs or
judgments against it arising out of the operation of the program covered by this agreement
resulting from the negligence of the Hospital, its employees, students or authorized agents.
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The Hospital agrees to give the School notice in writing within thirty- (30) days of any claim

made against it on the obligations covered herein.

XI. Assignment
Neither party may assign, sell or transfer this AGREEMENT, its obligations

hereunder or any interest herein without the prior written consent of both parties.

XH. Severability
If any term or provision of this AGREEMENT or the application thereof to any person

or circumstance shall to any extent be invalid or unenforceable, the remainder of this

AGREEMENT shall be valid and enforceable.

XIII. Waiver and Amendments
No waiver of any term, provision, or condition of this AGREEMENT, whether by

conduct or otherwise, in any one or more instances, shall be deemed to be or construed as a
further and continuing waiver of any sub-term, provision or condition of this AGREEMENT.
No Amendment to any provision of this AGREEMENT shall be effective unless in writing

and signed by each Party.

XIV. Access to Books and Records

Provided that 42 U.S.C. Section 1395 x (V) (1) (I) and the regulations promulgated
thereunder are applicable and enforceable with respect to this AGREEMENT:

A. Until the expiration of four (4) years after the furnishing of services under this
AGREEMENT, hereby agrees to make available, upon the proper request of a duly
authorized representative of the United States government, this AGREEMENT and any of its

books, documents and records that are necessary to verify the costs of the services furnished

under this AGREEMENT; and



B. If the Physical, Occupational, and Speech Therapist carries out any of the
duties of this

AGREEMENT through a subcontract with a related organization, and the value or
cost of the subcontracted services is ten thousand dollars ($10,000.00) or more over a twelve
(12) month period, then the subcontract shall include a clause making available to a duly
authorized representative of the United States government, upon proper request, the
subcontract and the books, documents and records of the related organization necessary to

verify the costs of services fumnished under the subcontract.

XV. Notices

Any notices by either party shall be in writing and personally delivered or sent by
certified mail as follows.

For the School: For the Hospital:

Superintendent’s Office Jeffery Earle VP

Cortland Public School District Cortland Regional Medical Center
1 Valley View Drive 134 Homer Avenue

Cortland, New York 13045 Cortland, New York 13045

This AGREEMENT contains the entire understandings of the Parties and supersedes
all prior agreements and/or understanding, written or oral, and may not be amended, except

in writing, and signed by both Parties.

IN WITNESS WHEREOQF, the Parties hereto have hereunder set their respective
hands and seals, the date indicated below.



FOR CORTLAND PUBLIC SCHOOL DISTRICT:

Name/Title:

Date

FOR CORTLAND REGIONAIL MEDICAL CENTER:

Jeffery Earle, VP, Long Term Care Services

Date
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Co-Curricular Appeintments
To Fix Salaries and Schedule Conditions for the School Year 2012-13

Schedule Number; 2188
Board Meeting Date: June 26, 2012

Calor: Green
TITLE APPOINTMENT YR AMOUNT?*

Grade Level Leader - Kindergarten Eric Comtois N/A 1 & 3,245.00
Grade Level Leader — 1% Barb Kline NA | § 3,245.00
Grade Level Co - Leader — 2™ Bonnie Meldrim N/A | § 1,622.50
Grade Level Co - Leader - 2™ Tom Dovi N/A LS 1,622.50
Grade Level Leader — 3*¢ Theresa Quail NA | S 3,245.00
Grade Level Co - Leader — 4" Lisa Riley NA S 1,622.50
Grade Level Co - Leader — 4™ Karen Curran N/A | § 1,622.50
Grade Level Ca - Leader — 5™ Karen Matteson N/A | 8 1,622.50
Grade Level Co - Leader — 5™ Tina Ricottilli NA | $ 1,622.50
Grade Level Leader - 6™ Kelly Comtois N/A | $ 3,245.00
Department Leader ~- Foreign Language Linda Slade N/A | § 1,947.00
Departiment Leader — Business Chuck Petit NA S 1,947.00
Department Leader — Technology Chuck Petit N/A S 1,947.00
Department Leader — Health & CFS Jill Pace N/A | § 2,163.00
Core Department Leader — English Brian Bosch N/A | § 4,802.00
Core Department Leader — Math Vicki Darrow N/A T S§ 4,002.00
Core Departiment Leader — Science Pave Darrow N/A | 8 4,002.00
Core Department Leader ~ Social Studies Lois Meyer N/A | $ 4,002.00
District Department Leader — Art Robin Jackson N/A | § 2,163.00
District Department Co Leader ~ LMS Kim Hay N/A | % 1,082.00
District Department Co Leader - LMS Armette Herbert N/A | § 1,082.00
District Department Leader — Music Rick Eleck N/A | § 2,703.00
District Wellness Coordinator Jill Pace N/A | § 4,000.00
Liaison — Special Ed (Secondary) Sue Connelly N/A | § 591.00
Liaison — School Psychologist Cara Smith N/A LS 1,472.00

*2009-10 contract rates
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Schedule Number:

2190

SCHEDULE OF APPOINTMENTS
INTER-SCHOLASTIC (ATHLETICS)
To Fix Salaries and Schedule Conditions for the School Year 2012-13

Board Meeting Date: June 26, 2012

Color: Blue
NAME TITLE VARSITY/JV SPORT BOYS/ AMOUNT*
JUNIOR HIGH GIRLS
Dave Darrow Head Coach Varsity Footbail Boys 5 5,640.00
Paul Thomas Asst. Coach Varsity Footbail Boys Y 1,666.00
Pete Reif Asst. Coach Varsity Footbail Boys $ 3,666.00
Zachary Darrow Head Coach Ay Football Boys b 3,666.00
Adam Collister Asst. Coach v Football Boys $ 2,820.00
Joe DiSanto Head Coach Modified Football Boys hY 2,820.00
Brandon Galutz Asst. Coach Modified Football Boys 5 1,974.00
Joe Nicholas Asst. Coach Modified Football Boys 5. 1.947.00
Nikki Zeches Head Coach JV/Varsity Cheerleading Girls b 1,974.00
Jamie Brown Head Coach Varsity Field Hockey Girls b 4,512.00
Grace Forrester Val. Asst. Coach Varsity Field Hockey Girls b Volunteer
Maurcen White Head Coach v Field Hockey Girls 5 3,148.00
Lestie Zimmerman Head Coach Modified Field Hockey Girls b 2,256.00
Bob Walrath Head Coach Varsity Tennis Girls % 3,525.00
Lara Almansberger | Head Coach w Tennis Girls b 1,974.00
Brian Rozewski Head Coach Varsity Soccer Boys 4,512.00
Jason Moore Head Coach v Soccer Boys 2,538.00
Nick Kline Head Coach Modified Soccer Boys s 2,256.00
Brian Rogers Head Coach Yarsity Soccer Girls L 4,512.00
Kristie Tartaglia Head Coach EAY Soccer Girls b3 2,538.00
Katie M¢Cann Head Coach Modified Soccer Girls b 2,256.00
Yale Hughes Head Coach Varsity Golf Boys 5 3,525.00
Jim Brown Vol. Asst. Coach Varsity Golf Boys b3 Volunteer
Tim Guido Val, Asst. Coach Varsity Golf Boys $ Volunteer
Ron Reed Head Coach Varsity Cross Country Boys/Girls s 4,512.00
Paul Drexler Head Coach Modified Cross Country Boys/Girls s 2,256.00
Matt Dearie Vol Asst. Coach Modified Cross Country Boys/Girls b3 Volunteer

*2009-10 Contract rates




SUBSTITUTE TEACHER PAY

Effective 7/1/12

Loy:alty Incentives Non-Certified Teacher ** Certified Teacher
0- 25 days 375.00 per day $85.00 per day
20 - 60 days $80.00 per day $90.00 per day
61+ days 385.00 per day $95.00 per day
Term Subs:
1 - 1) days Regular Rate Regular Rate

(375, 380, $85) (3835, $90, $95)
11-20 Regular Rate + $22 (897, $102, $107) Regular Rate + $22 (8107, $112, $1 17)
21+ Days *1/200th Step 1 per day *1/200th Step 1 per day
(less than a full semester)
Full Semester Regular Salary

(Step, Hours, Degree)

Half-Day Subs:

Substitutes who work one-half day will have their salary prorated for the day based upon their daily rate
listed above,

*Payable retro-active to the 11" day (days 11-20)

** Length of Employment Requirements Section 80-5.4 Substitute Teachers.

{a) Definitions. As used in this section:

(1) Substitute teacher means one who is employed in place of a regularly appointed teacher who is absent
but expected to retumn.

(2) Long-term basis means employment for 40 days by a school district in a school year.

(3) Itinerant basis means employment for 40 days or less by a schoot district in a schooj year.

(b) Responsibility. The responsibility for the employment of appropriately qualified substitutes rests with
the chief school officer. Persons employed on a long-term basis shall have the proper certification for
the position, except as provided in paragraph (c)(2) of this section.

(c) Length of employment. There shall be three categories of substitutes as follows:

(1) Substitutes with valid teaching certificates or certificates of qualification. Service may be rendered in
any capacity, for any number of days. If employed on more than an itinerant basis, such persons will be
employed tn an area for which they are certified.

(2) Substitutes without a valid certificate, but who are completing collegiate study toward certification at the
rate of not less than six semester hours per year. Service may be rendered in any capacity, for any
number of days, in any number of school districts. If employed on more than an itinerant basis, such
persons will be employed in the area for which they are seeking certification.

(3) Substitutes without a valid certificate and who are not working towards certification. Service may be
rendered for no more than 40 days by a school district in a school year.

ce: Cabinet



SUBSTITUTE TEACHING ASSISTANT PAY

Effective 7/1/12

Loyalty Incentives Non-Certified Certified

Teaching Assistant Teaching Assistant
0 - 25 days $67.00 per day $75.00 per day
26 - 60 days $72.00 per day $80.00 per day
61+ days $77.00 per day $85.00 per day
Term Subs:
1 - 10 days Regular Rate Regular Rate

(367,$72,877) (375, $80, $85)
11-20 Regular Rate + $17 ($84, 389, $94)  Regular Rate + $19 (392, 397, $102)
21+ days *$94.00 per day *$102.00 per day
(less than a full semester)*
Full Semester Regular Salary

Half-Day Subs:

Substitutes who work one-half day will have their salary prorated for the day based upon their daily
rate listed above.

For 2012-13 loyalty incentive would be based on 2011-12 subbing and will also include subbing
as a Teacher and/or Teacher Aide.

Note: Per Commissioner’s Regulations — Certified Teachers are also certified as Teaching
Assistants.

*Payable retro-active to the 11" day (days 11-20)

ce: Cabinet



